
Bryant City Council 

                                                                 Regular Meeting
April 27th, 2021

Boswell Municipal Complex-City Hall Courtroom
6:30 PM

AGENDA
INVOCATION

PLEDGE OF ALLEGIANCE

CALL TO ORDER

APPROVAL OF MINUTES 

Approval Of Minutes
Approval of the March 30th, 2021 Regular Council Meeting.  

MINUTES 30 2021 Reg Council APPROVED.pdf

ANNOUNCEMENTS And PRESENTATIONS

COMMITTEE And COMMISSION REPORTS

Departmental Report
Community Development Department- Truett Smith, Director

Bryant Finance Department - Joy Black, Director

PUBLIC COMMENTS

l Public Comments should be limited the three (3) minutes per speaker 

OLD BUSINESS

NEW BUSINESS

Finance
Finance Department Presenter Joy Black - Finance Director 

1. Presentation and Approval of the 2021 March Year to Date City Financial Report (see 
attachment) 

QTDMARREP.pdf

Human Resources
Charlotte Rue, Human Resource Director Presenting

2. Resolution - Resolution to adopt an updated position description and salary range for 
the Fire Executive Assistant Position.  

Executive Assistant - Fire - Proposed 2021 .pdf
Resolution -Fire Executive Assistant.pdf

Parks & Recreation
Presenter: Chris Treat - Parks Director
3. Parks Capital Request  

Parks Capital Requests 2021 - Sheet1 (1).pdf
softball safety lights.jpg
baseball complex safety lighting.pdf

Public Works 
Tim Fournier, Bryant Street Superintendent presenting

4.  Approval to purchase dump trailer. 

hilbilt trailer quote.pdf
Bryant Route Assistant.pdf

MAYOR COMMENTS

COUNCIL COMMENTS

ADJOURNMENT

210 SW 3rd St. 

Bryant. AR 72022
(501)943-0999

Documents:

Documents:

Documents:

Documents:

Documents:
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Bryant City Council  
                                                Regular Meeting 

Tuesday,  
March 30th, 6:30 PM 

 
 

  

APPROVED MINUTES 
       4 pages  
 
 
 
 

 INVOCATION – Higginbotham 
 

 PLEDGE OF ALLEGIANCE - Higginbotham 
  

 CALL TO ORDER  - Mayor Scott   Time: 6:30 
 

 ROLL CALL VOTE:  All Council Members present.  
 

 

APPROVAL OF MINUTES 

Approval of the February 23, 2021 Regular Council Meeting. 

Motion to approve by Permenter, second Henson. Voice vote: 8 yeas. Passed.   

  
 
ANNOUNCEMENTS and PRESENTATIONS 
 

 Tab Fitness 
  

COMMITTEE and COMMISSION REPORTS 
NONE 

  
DEPARTMENT REPORTS         March 2021 Reports: 
 

 Suzanne Passmore -  Boys and Girls Club 
 

 Mary Vickers – Senior Center  
 

 Bryant Parks and Recreation Department - Chris Treat, Parks Director presenting.  
 

 City of Bryant IT Department -- Gordon Miller, IT Director presenting.  
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PUBLIC COMMENTS 

 Sondra Curtis  

 J. Merril 

 B. Haselbre  

  
OLD BUSINESS 

  
Finance Department     Bryant Finance Director -  Joy Black Presenting 
 
1.  An Ordinance to Amend Ordinance No 2018-09 and Establish Rates for Services Rendered by 
the Water Facilities of the Water and Wastewater System of the City of Bryant, Arkansas; And 
Prescribing Other Matters Relating Thereto; With Emergency Clause. 
 
Motion to suspend the rules and read first, second and third reading by title only Higginbotham,       

second Roedel. Voice vote: 8 yeas.  Passed.   

Ordinance read by Mayor Scott.  

Motion to ADOPT by Higginbotham, second Roedel.  Roll call vote:  8 yeas. Passed.   

Motion to APPROVE EMERGENCY CLAUSE by Roedel, second Miller. Roll call vote:  8 yeas. 
Passed.    ORDINANCE 2021 – 06 

 

 
2.  An Ordinance to Amend Ordinance No. 2018-08 and Establish rates for Services Rendered by 
the Sewer Facilities of the Water and Wastewater System of the City of Bryant, Arkansas; and 
Prescribing Other Matters Relating Thereto; With Emergency Clause.  
 
Motion to suspend the rules and read first, second and third reading by title only Roedel,       

second Higginbotham.  Voice vote: 8 yeas. Passed.  

Ordinance read by Mayor Scott.  

Motion to ADOPT by Higginbotham, second Miller.  Roll call vote:  8 yeas. Passed. 

Motion to APPROVE EMERGENCY CLAUSE, Sanders, second Hawk. Roll call vote: 8 Yeas. 
Passed.  ORDINANCE 2021 -07 

  
 
NEW BUSINESS 
 

Finance     Presenter: Joy Black, Finance Director 
 
3. Presentation and Approval of the 2021 February Year to Date City Financial Report. 
 
Motion to approve Miller, second Henson. Voice vote: 8 yeas. Passed.  
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4. Presentation and Approval of the 2020 City Reports to be published in the newspaper by April 1, 
2021 per State Statutes 14-59-116 (general budget) and 14-237- 113 (water/waste water). 
 
Motion to approve Roedel, second Meyer. Voice vote: 8 yeas. Passed.  
 
 
5. Presentation and Approval of the 2021 Budget Book as submitted to GFOA for the Award. 
 
Motion to approve Miller, second Henson. Voice vote: 8 yeas. Passed.  
 
 
6. Approval of Item #4 on the Tristem Utility Audit Report - See Map and List attached of public vs. 
private roads and associated street lights. 
 
Motion to approve Miller, second Sanders. Voice vote: 7 yeas, 1 nay – Roedel. Passed.  
 
 
7.Ordinance- An Ordinance Providing for the Permission to Destroy Certain Specified City Records 
per City Policy in Resolution 2015-5; And For Other Purposes including departments: Finance and 
Water Billing office.  
 
Motion to suspend the rules and read first, second and third reading by title only Higginbotham,     

second Permenter. Voice vote: 8 yeas. Passed.  

Motion to ADOPT by Higginbotham, second Henson. Roll call vote: 8 yeas. Passed.  

ORDINANCE 2021 - 08 

 
8. Quarterly Review of General Fund Revenues.   
     Report only 

  
Human Resources   Presenter - Charlotte Rue - Human Resource Director 
 
9. Resolution - Resolution to adopt an updated position description and salary range for the 
Wastewater Treatment Plant Manager position.  
 
Motion to approve by Higginbotham, second Miller. Voice vote: 8 yeas. Passed.  
RESOLUTION 2021-6 

  
 
 
Legal Department     Ashley Clancy, Bryant City Attorney Presenting 
 
10.  An Ordinance Approving the Interlocal Cooperation Agreement Between Saline County, 
Arkansas and the Cities of Alexander, Bauxite, Benton, Bryant, Haskell, Shannon Hills, and 
Traskwood, Arkansas Authorizing a Competitive Solicitation for Emergency Medical Services From 
an Emergency Medical Services Provider, Entering into an Exclusive Franchise Agreement and Other 
Purposes.  With Emergency Clause. 
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Motion to suspend the rules and read first, second and third reading by title only Roedel,       

second Hawk. Voice vote:  8 yeas. Passed.  

Motion to ADOPT by Meyer, second Henson.  

Roll call vote:  8 yeas. Passed.  

Motion to APPROVE EMERGENCY CLAUSE by Higginbotham, second Meyer.  

Roll call vote: 8 yeas. Passed. ORDINANCE 2021 - 09 
  

 
 
 
MAYOR COMMENTS 
 

  
COUNCIL COMMENTS 

 Miller – June, Air Show.  

 Henson -  

  
ADJOURNMENT 
Motion to adjourn by       second      Voice vote: 8 yeas. Passed.    Time: 7:44pm 

YouTube and recording.  

 

Approval of the March 30th, Minutes.  

 

 

________________  

Mayor Allen Scott 

 

 

ATTEST 

 

_____________________  

City Clerk Sue Ashcraft  

 

 











































































































































 2021 City of Bryant 
Executive Assistant - Fire - Proposed 2021 
Job Description 
 
Job Code:  2000 

Exempt:  No 

Department: Fire 

Reports To: Fire Chief 

Location: Fire Department 

Date Prepared: November 05, 2009 

Date Revised: March 29, 2021 

Safety Sensitive: No 
 
GENERAL DESCRIPTION OF POSITION 
This is an administrative position providing support to the Fire Chief, Assistant Chief, and Fire 
Department personnel.  This administration assistant will research, prepare statistical reports, handle 
information requests complete special projects, and perform general clerical functions. Within scope of 
responsibility, exercises independent judgment, initiative and discretion based on knowledge of 
applicable administrative policies and procedures in performing daily activities.  Work involves routine 
contact with officials of the City, customers, and the public.  Exercises trustworthy service, courtesy, 
tact and diplomacy in dealing with others.  Work can be highly confidential in nature and involves the 
skilled use of a computer.  Works under assigned supervision. 
 
ESSENTIAL DUTIES AND RESPONSIBILITIES 
1. Maintains record keeping system for correspondence, reports, and other information; Maintains 
calendar and organizes/coordinates meetings, conferences, and travel arrangements for the Fire 
Chief. 
 
2. Assist in preparation of specifications and procurement of Fire Department equipment, apparatus, 
medical supplies and protective safety equipment. 
 
3. Assist in research and development of grant applications on a variety of topics related to the Fire 
Service. 
 
4. Oversees time entry on bi-weekly timesheets; Verifies that hours worked, leave hours, and time 
swapping hours match documentation provided by the employee; Submit to payroll for processing. 
 
5. Assist in development of departmental strategic business plan and budget as well as various related 
reports. 
 
6. Assist in research, development, and revision of department policies, and procedures as well as 
compliance with Federal and State regulations. 
 
7. Maintains and provides information to departmental personnel regarding City; Coordinates the flow 
of vital information internally and externally with other agencies, businesses ad general public. 
 
8. Schedules reservations for the training rooms at Central Fire Station; Assists with the Fire 
Prevention Program for the Bryant School District; Participate in training classes as assigned. 
 



9. Work with the department safety officer to identify hazards to Fire Department personnel and 
recommend practical remedies or programs for their abatement. 
 
10. Prepares and purchases requisition forms; coordinates with multiple vendors on equipment and 
uniform allowances. 
 
11. Prepares Accounts Payable invoices; inputs correct general ledger account number, vendor 
number, amount, and purchase order number; submits to accounts payable department for 
processing. 
 
12. Monitors confidential files concerning departmental employee records, which contain data, such as 
time swapping agreements, time sheets, sick leave, vacation leave, military leave, doctor's notes and 
statements, disciplinary actions, physical records, evaluation reports and training records. 
 
13. Assists in monitoring departmental budget amounts to ensure funds are available for operating 
expenses; notifies the Fire Chief of any discrepancies; prepares year-end expense reports. 
 
14. Maintains confidential information on departmental personnel regarding vital medical history; 
maintains correct data for personnel accountability tags and accountability forms; schedule firefighters' 
year-end physical appointments. 
 
15. Conducts research and provides information to the Fire Chief, Assistant Chief, Battalion Chiefs, 
Captains, Lieutenants and Firefighters for special projects as assigned; Compiles training reports for 
the Training Officer to enter on the Fire Department Website; Maintains Notary Public Certification. 
 
16. Researches and submits fire and medical incident reports (under HIPPA rules) for the general 
public, patients, insurance companies, legal representatives, investigators, and other agencies; 
Coordinates with insurance companies to determine proper ISO ratings of insured clientele. 
 
17. Assists in inputting and maintain National Fire Incidents Reports, fire inspections, fire and medical 
report codes, street names, hydrant information, business information, apparatus and roster 
information in the Firehouse Software to ensure correct data is displayed on reports to the public, legal 
representatives, NFPA, and State Agencies. 
 
18. Drafts and types confidential correspondence, narratives, statistical reports, and special projects as 
directed by the Fire Chief and/or Assistant Fire Chief. 
 
19. Operates computers and copier machines; Troubleshoots minor office equipment problems and 
coordinates with proper agency for repairs. 
 
20. Opens and routes all incoming mail, answers correspondence, and prepares outgoing mail. 
 
21. Works overtime as assigned. 
 
22. Regular and punctual attendance. 
 
23. Perform any other related duties as required or assigned. 
 
QUALIFICATIONS 
To perform this job successfully, an individual must be able to perform each essential duty mentioned 
satisfactorily.  The requirements listed below are representative of the knowledge, skill, and/or ability 
required. 



 
EDUCATION AND EXPERIENCE 
Knowledge of a specialized field (however acquired), such as basic accounting, computer, etc. 
Equivalent of four years in high school, plus night, trade extension, or correspondence school 
specialized training, equal to two years of college, plus 3 years related experience and/or training, or 
equivalent combination of education and experience. 
 
COMMUNICATION SKILLS 
Ability to write reports, business correspondence, and policy/procedure manuals;  Ability to effectively 
present information and respond to questions from groups of managers, clients, customers, and the 
general public. 
 
MATHEMATICAL SKILLS 
Ability to calculate figures and amounts such as discounts, interest, commissions, proportions, 
percentages, area, circumference, and volume. Ability to apply concepts such as fractions, ratios, and 
proportions to practical situations. 
 
CRITICAL THINKING SKILLS 
Ability to define problems, collect data, establish facts, and draw valid conclusions. Ability to interpret 
an extensive variety of technical instructions in mathematical or diagram form and deal with several 
abstract and concrete variables. 
 
REQUIRED CERTIFICATES, LICENSES, REGISTRATIONS 
Valid Arkansas Drivers License or a valid drivers license recognized by the State of Arkansas. 
 
PREFERRED CERTIFICATES, LICENSES, REGISTRATIONS 
Not indicated. 
 
SOFTWARE SKILLS REQUIRED 
Advanced: Accounting, Alphanumeric Data Entry, Spreadsheet, Word Processing/Typing 
Intermediate: Database, Human Resources Systems 
Basic: 10-Key, Contact Management, Payroll Systems, Presentation/PowerPoint 
 
 
INITIATIVE AND INGENUITY 

SUPERVISION RECEIVED 
Under direction where a definite objective is set up and the employee plans and arranges own 
work, referring only unusual cases to supervisor. 
 
PLANNING 
Considerable responsibility with regard to general assignments in planning time, method, manner, 
and/or sequence of performance of own work, in addition, the work operations of a group of 
employees, all performing basically the same type of work. 
 
DECISION MAKING 
Performs work operations which permit frequent opportunity for decision-making of minor 
importance and also frequent opportunity for decision-making of major importance, either of which 
would affect the work operations of small organizational component and the organization's 
clientele. 

 
MENTAL DEMAND 
Close mental demand. Operations requiring close and continuous attention for control of operations. 



Operations requiring intermittent direct thinking to determine or select the most applicable way of 
handling situations regarding the organization's administration and operations; also to determine or 
select material and equipment where highly variable sequences are involved. 
 
ANALYTICAL ABILITY / PROBLEM SOLVING 
Moderately directed. Activities covered by wide-ranging policies and courses of action, and generally 
directed as to execution and review. High order of analytical, interpretative, and/or constructive 
thinking in varied situations. 
 
RESPONSIBILITY FOR WORK OF OTHERS 
Responsibility for work of others: Not indicated. 
 
RESPONSIBILITY FOR FUNDS, PROPERTY and EQUIPMENT 
Occasionally responsible for organization's property where carelessness, error, or misappropriation 
would result in moderate damage or moderate monetary loss to the organization. The total value for 
the above would range from $150,000 to $1,000,000. 
 
ACCURACY 
Probable errors would not likely be detected until they reached another department, office or patron, 
and would then require considerable time and effort to correct the situation. Frequently, possibility of 
error that would affect the organization's prestige and relationship with the public to a limited extent, 
but where succeeding operations or supervision would normally preclude the possibility of a serious 
situation arising as a result of the error or decision. 
 
ACCOUNTABILITY 

 

FREEDOM TO ACT 
Moderately directed. Freedom to act is given by upper level management guided by general 
policies and objectives that are reviewed by top management. 
 
ANNUAL MONETARY IMPACT 
The amount of annual dollars generated based on the job's essential duties / responsibilities. 
Examples would include direct dollar generation, departmental budget, proper handling of 
organization funds, expense control, savings from new techniques or reduction in manpower. 

 
Small. Job creates a monetary impact for the organization from $100,000 to $1mm. 
 
IMPACT ON END RESULTS 
Moderate impact. Job has a definite impact on the organization's end results. Participates with 
others in taking action for a department and/or total organization. 
 

PUBLIC CONTACT 
Regular contacts with patrons, either within the office or in the field. May also involve occasional self-
initiated contacts to patrons. Lack of tact and judgment may result in a limited type of problem for the 
organization. 
 
EMPLOYEE CONTACT 
Contacts with other departments or offices and also frequently with individuals in middle level 
positions; consulting on problems which necessitate judgment and tact in presentation to obtain 
cooperation or approval of action to be taken. Also, important contacts with associates as required in 
advanced supervisory jobs. 

 



USE OF MACHINES, EQUIPMENT AND/OR COMPUTERS 
Regular use of highly complex machines and equipment; specialized or advanced software programs. 
 
WORKING CONDITIONS 
Periodically exposed to such elements as noise, intermittent standing, walking, pushing, carrying, or 
lifting; but none are present to the extent of being disagreeable. 
 
ENVIRONMENTAL CONDITIONS 
The following work environment characteristics described here are representative of those an 
employee encounters while performing essential functions of this job.  Reasonable accommodations 
may be made to enable individuals with disabilities to perform the essential functions. 
 
While performing the functions of this job, the employee is occasionally exposed to outdoor weather 
conditions, risk of electrical shock. The noise level in the work environment is usually moderate. 
 
PHYSICAL ACTIVITIES 
The following physical activities described here are representative of those that must be met by an 
employee to successfully perform the essential functions of this job.  Reasonable accommodations 
may be made to enable individuals with disabilities to perform the essential functions and expectations. 
 
Highly repetitive, low physical. Highly repetitive type of work which requires concentration in the 
performance of tasks for consistent time cycles as prescribed by the tasks. 
 
While performing the functions of this job, the employee is continuously required to use hands to 
finger, handle, or feel, reach with hands and arms, talk or hear; regularly required to walk, sit; and 
occasionally required to stand, climb or balance, stoop, kneel, crouch, or crawl, taste or smell. The 
employee must occasionally lift and/or move up to 50 pounds; regularly lift and/or move up to 10 
pounds. Specific vision abilities required by this job include close vision; and color vision.  
 
ADDITIONAL INFORMATION 
Not indicated. 
 
JOB DESCRIPTION ACKNOWLEDGEMENT 
I acknowledge that I have read the Job Description for this position and understand the requirements, 
responsibilities, and duties therein. I have reviewed this Job Description with my supervisor and can 
perform the essential functions of the position.  I have discussed any questions I may have had about 
this Job Description prior to signing this form. 
 
Printed Employee Name ________________________________ 
 
 
Employee Signature ___________________________________      Date:____________ 
 
 
Supervisor Signature __________________________________       Date:____________ 
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RESOLUTION NO. 2021 - ________ 

 

RESOLUTION REGARDING AN UPDATED POSITION DESCRIPTION AND 

COMPENSATION PLAN FOR FIRE EXECUTIVE ASSISTANT FOR THE CITY OF 

BRYANT 

 

WHEREAS, The City Council of the City of Bryant desires to adopt the position description and 

compensation plan for said position; 

NOW THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF 

BRYANT, ARKANSAS THAT: 

Section 1. The City Council of the City of Bryant hereby adopts the attached position description 

for the position of Fire Executive Assistant. 

Section 2. The salary range for the Fire Executive Assistant position shall fall within the range 

suggested by the most recently adopted JESAP study. The current JESAP study suggests the 

following updated salary range for the position: 

 

Minimum Midpoint Maximum 

$36,713 $45,892 $55,070 

 

Current Range: 

Minimum Midpoint Maximum 

$31,302 $39,127 $46,953 

 

 

PASSED AND APPROVED this __________day of _____________, 2021. 

 

 

       

APPROVED: 

 

 

      ________________________________ 

      Allen E. Scott, Mayor 

 

 

 

 



ATTEST:      

 

 

________________________________  

Sue Ashcraft, City Clerk   



Urgent Capital Requests April Council

Bishop & Midland Lighting Safety & Repair $20,000.00
Aquatics Center Repair and Upgrade

LED lighting $37,000.00
Recoat $37,500.00
Roof repair $72,000.00
dehumidifier $50,000.00

Center Gym LED upgrade $34,000.00
Total $250,500.00





Imagery ©2021 Maxar Technologies, Pulaski Area GIS, State of Arkansas, U.S. Geological Survey, USDA Farm Service Agency, Map data ©2021 100 ft 



SALES  CORP. 

ARKANSAS  

  HilBilt® 
 20036 INTERSTATE 30   BENTON, ARKANSAS   72015  800-333-3096     501-316-2500      FAX:  501-694-1090      www.hilbiltsales.com 

 
City of Bryant Public Works                                                              April 2, 2021                                                                                   
Re Quote / Purchase Agreement 
 

13’ (11-13 Yard) HilBilt Material Dump Body Installed 
Dirt, Sand, Gravel & Asphalt Application (Material Only) 
102-104’’ Clear Usable Cab to Center of Tandem Recommended    
39” Side Height / 45” Tailgate Height 
8” Channel Main Frame / 3” Channel Crossmembers on 12” Centers 
3/16” Hi-Tensile Steel Floor 
10Ga Hi-Tensile Steel Sides, Front, Doghouse and Tailgate 
Tubing Top Rail 
6” Wood Boards (Black in Color) 
Air Operated Pump / PTO  
Standard Duty Apron  
Ladder Mounted on Drivers Side Front with 2 Inside Body Steps 
Black in Color / 24” Cab Protector Installed   
 
$13,364.53 Body Installed w/ Sales Tax Included 
  $2,783.60 Steel Surcharge with Sales Tax Included 
$16,148.13 Total Sales Price with Sales Tax & Surcharge Included 
 
Install Standard HilBilt 30 Ton Pintle Hitch / Install Receptacle 
Install Brake Controller   
Install Truck Provided S/T/T Lights on each Side of Hitch Plate 
 
$1,972.03 Installed 
 
Prep Rear of Truck for Rear Hinge & Hitch Plate Gussets to be Installed 
 
$1,802.50   
 
 
Signature_______________________________ Date______________  
 
FOB Benton, Arkansas / State Sales Taxes Included / Quote is Valid for 7 
Business Days / Estimated Lead Time 7-8 Weeks (Subject to Change) 
 
Federal Excise Tax isn’t included. A Federal Excise Exemption Form will be provided 
to the City of Bryant to be signed and completed at time of invoicing.       

 
Thank you for allowing HilBilt to quote your equipment needs.  
 
Danny Golden 501-993-1902     



       
  



Purchase Agreement
Date

4/9/2021

Estimate #

8852

Name / Address

City of Bryant
7064 Cynamide Road
Bryant, AR 72022
Mr Tim Fournier
501-943-0448

Ship To

--ESTIMATES ONLY--

River City Hydraulics, Inc.
P.O. Box 6033
Sherwood, AR  72124

P.O. No. Terms

Due on receipt

Rep

JM

Unit Number Serial Number VIN

Phone:  (501) 835-5230
Fax:  (501) 834-1233

All documents pertaining to and required for financing/loan must be submitted to lienholder
before delivery of unit.  All payments are required within five business days of delivery.

Item Description Qty U/M Rate Total

PETERSEN TR3 Petersen TR3 Route Assistant 1 ea 47,620.00 47,620.00T
SOURCEWELL ... Sourcewell Discount -2.00% -952.40T
Options Heavy Duty Swing Motor 1 0.00 0.00T
Options 12" Extended Pedestal 1 0.00 0.00T
Options Quad Stick Joy Stick Controls 1 3,092.00 3,092.00T
SOURCEWELL ... Sourcewell Discount -2.00% -61.84T
Options HDHI Outrigger Strobe Lights 1 518.00 518.00T
SOURCEWELL ... Sourcewell Discount -2.00% -10.36T
Options Swing Lock (Pedestal for Boom) 1 613.00 613.00T
Sourcewell Sourcewell Discount 1 -2.00% -12.26T
Options Hose Gaurds - Head and Valve Bank 1 322.00 322.00T
SOURCEWELL ... Sourcewell Discount -2.00% -6.44T
Options Work Lights on Boom 1 355.00 355.00T
SOURCEWELL ... Sourcewell Discount -2.00% -7.10T
Options Hardox 2030 Dump Body 1 27,394.00 27,394.00T
SOURCEWELL ... Sourcewell Discount -2.00% -547.88T
Options PI Self Winding Tarping System 1 923.00 923.00T
SOURCEWELL ... Sourcewell Discount -2.00% -18.46T
Options Single Piece Rear Door w/ Air Latch Mech 1 1,275.00 1,275.00T
SOURCEWELL ... Sourcewell Discount -2.00% -25.50T
Options Amber LED Flashers in Rear Corner Post 1 371.00 371.00T
SOURCEWELL ... Sourcewell Discount -2.00% -7.42T
Options Rear Camera mounted in Rear Marker Light 1 1,658.00 1,658.00T
SOURCEWELL ... Sourcewell Discount -2.00% -33.16T
Options Route Assistant 1 20,001.00 20,001.00T
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Purchase Agreement
Date

4/9/2021

Estimate #

8852

Name / Address

City of Bryant
7064 Cynamide Road
Bryant, AR 72022
Mr Tim Fournier
501-943-0448

Ship To

--ESTIMATES ONLY--

River City Hydraulics, Inc.
P.O. Box 6033
Sherwood, AR  72124

P.O. No. Terms

Due on receipt

Rep

JM

Unit Number Serial Number VIN

Phone:  (501) 835-5230
Fax:  (501) 834-1233

All documents pertaining to and required for financing/loan must be submitted to lienholder
before delivery of unit.  All payments are required within five business days of delivery.

Item Description Qty U/M Rate Total

SOURCEWELL ... Sourcewell Discount -2.00% -400.02T
Options Work Lights x2 Mounted Curbside under Body 1 373.00 373.00T
SOURCEWELL ... Sourcewell Discount -2.00% -7.46T
Options Work Lights x2 Mounted Streetside under Body 1 373.00 373.00T
SOURCEWELL ... Sourcewell Discount -2.00% -7.46T
CHASSIS 2022 Kenworth T370 per Route Assistant

requirements
1 ea 87,212.37 87,212.37T

SOURCEWELL ... Sourcewell Discount -2.00% -1,744.25T
FREIGHT Freight and Delivery 1 1,566.00 1,566.00T
STEEL SURCH...  SURCHARGE FOR STEEL 2,100.00 2,100.00T

City of Bryant Sourcewell Member #77266
Petersen Industries Sourcewell Contract
#041217-PII

Page 2

Signature _____________________________________

All payments made by credit card will be assesed a 4% processing fee.  Overdue invoices
will be subject to a monthly finance charge of 3%.

Total $191,924.36

Subtotal $191,924.36

Sales Tax  (0.0%) $0.00




