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MAYOR’S MEMORANDUM



TABLE OF CONTENTS
TO: 		  Bryant City Council

FROM: 	 Mayor Chris Treat

DATE: 	 March 26, 2026

RE: 		  Mayor’s Memorandum, March 2026

Good afternoon Council, 

 	 We will be presenting proposed staffing changes, particularly within the Public Works Department, 

during your meeting on Tuesday. Public Works Director Ted Taylor has completed an excellent review of the 

department and has identified ways to organize it as efficiently as possible. 

	 As you know, infrastructure is consistently a top priority for the residents of Bryant, a fact reinforced 

by the responses from the Bryant Leap Forward survey. It’s crucial that our department structure reflects those 

priorities and concerns. Mr. Taylor has ensured the new organizational chart accomplishes this. I believe you 

will be pleased with the thinking behind this restructuring, the expected cost savings, and especially the way 

it empowers superintedents to better serve the citizens of Bryant. 

	 You will also see a proposal for a new Grants Manager position. My plan is to move the Grants 

function out from under the Planning Department. Since Rebecca Kidder joined our team, she has been 

working with every department, taking our grant pursuit efforts to a new level. 

	 The change is the first step toward what will eventually become a fully-formed Grants Department for 

the City of Bryant. Observing best practices in cities of 30,000-40,000 or more, I have seen a clear emphasis 

on grants payoff, specifically. 

	 Truett Smith will provide an update on the Bryant Leap Forward campaign from Crafton Tull this 

month. I have attached a summary of the survey results that was shared with the steering committee. I think 

you will find it informative and gain a good perspective on where we are as a city and what we’re hearing 

from our residents. 

MAYOR’S MEMORANDUM
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	 I have also attached updated policies regarding uniforms and vehicles. While some of our departments 

have had these policies in place for years, we needed to ensure other departments also had clear guidelines. 

I wanted to give you these documents for your review and feedback. Please let me know your thoughts on 

these cleaned-up policies. Again, as always, thank you for your hard work for the residents of Bryant. I look 

forward to continued progress in 2026. 

Chris Treat
Mayor
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APRIL 2026
PUBLIC MEETINGS

APR 7 WATER/SEWER ADVISORY | CITY HALL | 6:00 PM

APR 13 PLANNING COMMISSION | CITY HALL | 6:00 PM

APR 14 PARKS COMMITTEE | PARKS ADMIN OFFICE | 6:00 PM

APR 16 DEVELOPMENT & REVIEW | CITY HALL | 9:00 AM

APR 20 COMMUNITY ENGAGEMENT | CITY HALL | 6:00 PM

APR 21 WARD 2 MEETING | WHOLE HOG CAFE | 6:00 PM

APR 27 COMMUNITY MEETING 1 | BISHOP | 5:00 - 7:00 PM

APR 28 CITY COUNCIL WORKSHOP | CITY HALL | 5:30 PM

APR 28 CITY COUNCIL | CITY HALL | 6:30 PM

APR 30 DEVELOPMENT & REVIEW | CITY HALL | 9:00 AM

APR 30 COMMUNITY MEETING 2 | BISHOP | 5:00 - 7:00 PM



DIRECTOR’S REPORT: 
ANIMAL CONTROL

February Brought Back Transfer Opportunities & Less Animals in the Shelter

	 February is typically a slower month for Animal Control. Kitten season has not yet begun, 

dogs are generally between reproductive cycles, and wildlife activity remains limited. This seasonal 

lull normally provides an opportunity for staff to regroup and prepare for the increased demands of the 

spring and summer months. 

	 In 2026, however, February intake trends were somewhat atypical. Intakes for the month were 

nearly 13% higher than January, when a decrease is usually expected. Despite this increase compared 

to January, overall intakes for February were down 7.6% compared to February 2025. Additionally, 

combined intakes for January and February show a 3.4% decrease compared to the same period in 

2025. 

	 Staff were also able to transfer 30 animals to partner facilities out of state during the month, 

just one fewer than the number transferred in February of last year. These continued partnerships play 

an important role in supporting the department’s ongoing lifesaving efforts. 

Shelter February 2026 YTD
Animals In: 61 115
Reunited: 8 18

Transferred: 30 30
Adopted: 15 31

Trap/Neuter/Return in Field: 1 3
Save Rate: 94.4% 92.4%

Field Services
Total Officer Activities: 498 1044

Calls for Service: 71 129
Special Detail: 63 98

Administrative Activity: 319 608
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Tricia Power
Animal Control Director

	 Overall, officer and staff activities are down slightly from this time last year, which is 

contributed to our continued staff shortage as we are still down 2 ACO’s. On the shelter side, we are 

now fully staffed. 
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DIRECTOR’S REPORT: 
COMMUNICATIONS

	 The Community Engagement Committee continues to advance the City’s commitment to 

transparent, accessible, and meaningful engagement with Bryant residents. One of the committee’s 

primary initiatives in 2026 is the implementation of ward-specific meetings, designed to bring City 

leadership closer to the neighborhoods they serve and to foster direct communication between 

residents and their elected officials. 

Upcoming Ward Meetings

•	 Ward 2: April 21st, 6:00 PM, at Whole Hog Cafe

•	 Additional meetings for other wards are being scheduled for May and the summer, with 

locations chosen for accessibility and convenience for residents

	 These meetings are intentionally designed as informal sessions, providing a relaxed 

atmosphere where residents can freely ask questions, share feedback, and learn about ongoing or 

upcoming City projects in their area. By bringing the conversation directly to the neighborhoods, 

the committee is removing barriers to participation and making engagement as convenient as 

possible.

Purpose and Goals

	 We are hoping that the ward meetings will be a cornerstone of the City’s broader strategy 

to strengthen the relationship between residents and their local government. The committee’s 

objectives include:

•	 Increasing Accessibility - Residents often find it difficult to attend formal Council 

meetings due to scheduling or other constraints. Ward meetings provide multiple 

opportunities for residents to meet their Council members in a neighborhood setting, 

ensuring their voices are heard without requiring travel or formal processes. 
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•	 Fostering Transparency - By hosting meetings in local neighborhoods, the City 

can explain projects, policies, and upcoming initiatives in a conversational format. 

Residents leave with a clearer understanding of City operations and decision-making 

processes, which builds trust and confidence in local leadership. 

•	 Encouraging Engagement and Participation - The meetings are designed as two-

way conversations. Residents are encouraged to ask questions, share concerns, and 

provide feedback that may influence policy, planning, or service delivery. This input 

ensures that City initiatives align with the needs and priorities of the community. 

•	 Showcasing Local Projects and Initiatives - Ward meetings provide a platform to 

highlight neighborhood-specific improvements, such as infrastructure updates or public 

safety initiatives. This helps residents see the tangible impact of City work in their 

daily lives. 

•	 Strengthening Community Identity - By creating spaces to interact with both elected 

officials and neighbors, the meetings foster a sense of community pride and shared 

responsibility for the growth and wellbeing of Bryant. 

Community Event Participation

	 In addition to ward meetings, the Community Engagement Committee will maintain 

a visible presence at several key community events in 2026. Committee members will host 

informational booths to share City updates, gather feedback, and engage residents directly: 

•	 Duck Derby - May 2 at Mills Park

•	 Family Fun Fest with the Library - May 16 at Mills Park

•	 Fall Fest - October 10 at Bishop Park

•	 Bryant Football Games - Fall 2026

•	 Christmas events - various dates and locations

	 These events provide an opportunity to connect with residents in a fun, interactive 

environment, while also promoting ward meetings, City programs, and upcoming initiatives. 
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Jordan Reynolds
Communications Manager

Attendance at football games, in particular, allows the committee to reach residents and families 

in a casual, community-centered setting, reinforcing the City’s presence where people gather and 

socialize. 

Future Outlook

	 The Communications Department will actively promote each ward meetings and event 

booth through social media, email newsletters, and the City website. The committee will use early 

feedback to refine formats, timing, and locations, ensuring participation continues to grow. Ward 

meetings and event booths will also complement initiatives like Ward Wednesdays, allowing 

residents to connect not only with elected officials but also with the departments and programs that 

serve their neighborhoods every day. 

	 Through these initiatives, the Community Engagement Committee is ensuring Bryant 

residents are infromed, empowered, and active participants in shaping the future of their 

neighborhoods and the City as a whole. 
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DIRECTOR’S REPORT: 
FINANCE

Dear Citizens, 

Financial Report Month Ending February 28, 2026:

•	 Page 4 - Sales tax for this period is over last year’s amount and is currently, year-to-

date, over budget as well. 

•	 Page 5 - The Arvest conversion is going well. We only have $100.00 remaining off. 

This is also shown on the Pooled Cash Report and I am working with our software 

provider to fix it.

•	 Page 6 - I made many revisions to this page this month. The three yellow highlighted 

pieces are grants on this month’s agenda. 

	 In the details, please note that several vehicle insurance and workers’ compensation lines 

are over budget, but do not yet cause the category to exceed its budget. I will likely correct this in 

future months to ensure it accurately reflects planning for the 2027 budget. Also note that we are 

currently about 84% on the far right column. 

	 As always, please look at the last page of the report to get an overall view of all the funds 

in the City. It shows Original Budgets and those budgets after encumbrances rolled forward and 

added capital adjustments. Please reach out with any questions. 

Period Ending Dec. 31, 2025 Report 

	 This is included again because the state requires its publication in the newspaper on or 

before April 1st of each year. These amounts are currently unaudited.

Budget Adjustments 

	 We had several this month. One concern using the Impact Fee money from Water and 

Wastewater to cover Bryant Parkway expansion and the other concerns inputting the final Bryant 

Parkway bond money into the budget. We had a PD vehicle insurance claim and a Parks truck 
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Joy Black
Finance Director

repair. 

2026 Final Budget Book

	 We are bringing back the final, completed copy. This was the version submitted to GFOA.
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DIRECTOR’S REPORT: 
FIRE
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DIRECTOR’S REPORT: 
HUMAN RESOURCES

	 The City of Bryant Human Resources department continues to recruit for a range of positions 

across City departments. These opportunities are part of our ongoing efforts to attract talented 

individuals who are committed to serving the community and making a positive impact on the 

quality of life in Bryant. Full job descriptions, application instructions, and details about benefits are 

available on the City’s employment page: www.cityofbryant.com/jobs.

Full-Time Opportunities

The City currently has the following full-time positions open: 

•	 Animal Control Officer - Responsible for responding to and enforcing animal control 

laws, maintaining shelter operations, and interacting with the public and shelter animals.

•	 Assistant Director of Planning & Development - Provides professional planning support, 

coordinates with the Planning Commission, assists with GIS and permit processes, and 

supports development review. 

•	 Police Officer - Enforces laws, responds to calls for service, conducts investigations, 

maintains public order, and supports community safety efforts. 

	 These roles include competitive salary ranges and the opportunity to work collaboratively 

across City departments to support community needs. 

Part-Time Opportunities

Several part-time roles are also open for individuals seeking flexible schedules and opportunities to 

support key City services:

•	 Part-Time Lifeguard

•	 Part-Time Park Laborer

•	 Part-Time Parks Staff

Charlotte Rue
Human Resources Director
15



DIRECTOR’S REPORT: 
PARKS & RECREATION

Programming & Events

•	 Youth Basketball is still going with 682 boys and girls participating from Kindergarten 

through 6th grade. The championship tournament was held the week of March 9-14. 

•	 Winter Morning Pickleball League started on February 4 and continued through March 11. 

We had 27 teams participating in 3 divisions that played on Wednesday mornings. 

•	 The Bishop Park baseball complex hosted a 2D Baseball Tournament on February 

28-March 1. 

•	 The following spring programs are now open for registration: 

•	 	 Youth Volleyball Lessons - begins March 24

•	 	 Youth Archery - begins May 12th

•	 	 Youth Kickball - begins April 20th

•	 	 Youth Pickleball Lessons

•	 	 Adult Indoor Pickleball - begins March 31st

•	 	 Adult Outdoor Pickleball - begins March 31st

•	 	 Adult Men’s Basketball - begins April 9th

•	 	 Adult Women’s Basketball - begins June 4th

Aquatics

•	 The Bishop Park Aquatics Center hosted a Bryant High School Swim and Dive Meet on 

February 5, which included 200 swimmers and 24 divers. 14 schools were represented 

from around the state. 

•	 Kristin Robinson attended the Association of Aquatic Professionals Conference in 

Colorado Springs on February 16-19th. She received her certificate for Aquatic Technical 

School, Year 2, and attended several sessions to improve aquatic in-services. 
16



•	 Held a lifeguard in-service the week of February 23-28, focusing on Rapid Extrications 

and Spinal Motion Restriction Extrications. The lifeguards could choose a day to attend. 

•	 Held a Water Safety Instructor In-Service on February 26th, answering questions and 

discussing back floating tips, overcoming fear, treading water, and having uncomfortable 

conversations with parents. 

•	 Mills Park Pool Party reservations opened for the Summer.

Parks Maintenance

•	 Assisted the BYA with setup for the Saline County Shindig on February 7 by providing 

tables and chairs to the airport for the event. 

•	 Completed installation of new HVAC system in the Aquatics Office at Bishop Park. 

•	 Rain new thermostat wire for Seresco unit. 

•	 Installed new lighting and worked on landscaping in the rain garden at Mills playground. 

•	 Repaired field lights on A2 and A3 baseball fields at Bishop Park before tournament 

season started. 

•	 Cleared and disposed of garden beds behind the BYA. The BYA will be provided with a 

couple of beds at the Bishop Park Community Garden for their gardening program this 

year. 

Keith Cox
Parks & Recreation Director
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DIRECTOR’S REPORT: 
PLANNING & DEVELOPMENT
	 During the month of February, the Planning and Development Department processed a total of 

85 permit applications. Fourteen (14) of those were new residential building permits. The department 

also issued twenty-one (21) new business licenses, and conducted 400 inspections. 

	 The City is still looking for public input on the City-wide Comprehensive Growth and Land 

Use Plan update, Bryant Leap Forward! We are excited about the number of survey responses and 

feedback we’ve been hearing! This input that we gather will form the backbone of the plan which 

will focus on protecting community values while providing a framework to ensure the City remains a 

welcoming, connected, and resilient place to live for generations to come. The City will host a Design 

Week for the Comprehensive Growth Plan update from April 27-May 1. During the Design Week, there 

will be multiple opportunities for the public to attend meetings and give their thoughts on the plan. 

	 You can go to bryantleapforward.com to learn more about the City’s Comprehensive Growth 

and Land Use Plan update, and provide your own input through our survey and interactive map! 

Colton Leonard
Planning & Development Director 18



DIRECTOR’S REPORT: 
POLICE

Official  Memorandum 

Date:   March 2, 2026   

To:  Bryant City Council 

From:  Chief Carl Minden 

Re:  Monthly Review – February 2026    

Number of Calls for Service – 2423 

Accidents – 129

Business Alarms – 48

Residential Alarms – 17 

Break and Enter – 1

Shoplifting – 15 

911 Hang Ups – 96 

Extra Patrols – 1003 

Other Calls – 1114  

Training Hours – 824
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February 3, 2026 – FEMA Meeting

February 4, 2026 – Department Head Meeting

February 5, 2026 – Meeting with Colleen Hilton                                                                                                                             

February 7, 2026 – Saline County Shindig

February 10, 2026 – Meeting with Steven Greathouse

Febrauary 11, 2026 – Saline County Cares Meeting

               On-site with Comcast Business

               LS Construction at Training Building

February 12, 2026 –  First Responder & Law Enforcement Metal Health and Wellness

               Training 

February 15, 2026 – Polar Plunge

February 17-19, 2026 –  Annual Qualifications Duty Pistol & Back-up

February 17, 2026 – Department Head - Agenda Review

February 19, 2026 –  Walmart Street Taco Lunch

February 20, 2026 – BYA Board Retreat

February 23, 2026 – Job Interviews

February 24, 2026 – City Council Workshop/Meeting

February 25, 2026 – Promotional Testing

February 26, 2026 – Beyond Recruitment: Creating a Culture the Retains

             the Best Officers

             Workplace Violence Better Together Meeting

February 27, 2026 – Alliconnect/Bryant PD Integration

20



DIRECTOR’S REPORT: 
PUBLIC WORKS

	 After the extreme weather of February, we’re still feeling the effects. Freeze and thaw has 

given forth deteriorating roadway conditions. Many may be aware of our Master Transportation and 

Maintenance Program that rounded up with surveys that allowed the citizens, as well as all who travel 

our roads, to interact to provide road conditions. This assembled data is part of Phase 1 of our study. 

Phase 2 is attempting to identify available funding sources to improve our roadways. We all feel the 

pinch of inflation. For example, the cost per ton of asphalt rose from $80/ton in 2023 to $180/ton 

currently. Phase 3 of the project will be to prioritize the roadways to focus on first. 

	 In the Stormwater department, we would like people to be aware that even though we are down 

25 inches of rain for the year, sudden rainfalls can produce large amounts of debris that can and will 

plug drainage paths. So, we advise all folks to inspect their drainage areas around their homes. 

	 On the Water front, just a reminder that the City will be building a new water tower at the 

corner of Reynolds Rd. and Sullivan that should occur during the third quarter of this year. Likewise, 

our Wastewater Treatment Plant is in the beginning phases of looking at a plant expansion. More to 

come on that.

Ted Taylor 
Public Works Director
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Bryant Parks Committee Meeting 

 Feb 10, 2026 6:00 PM
Bishop Park Administration Building - Conference Room 

6401 Boone Rd 
 

UNAPPROVED MINUTES 
 
Call to Order - Renee Curtis at 6:00 
 
Committee Members Present - Amanda Jolly, Renee Curtis, Jennifer Benning, Lynn Farmer, 
Tony Williams, Chera Moore and Drew Martin 
Others Present - Parks Director Keith Cox, Parks Assistant Director Matt Martin, Community 
Outreach and Engagement Coordinator Cassie Henry-Saorrono, Public Works Analyst Moriah 
Winkel and City Council Members Jack Mosely and Butch Higginbotham. 
 
Approval of Minutes   
 

1. January 13 Parks Committee Meeting 
 
Motion to approve by D. Martin, seconded by Moore. Motion carried. 
 
Presentations and Announcements 
 

2. Bryant Leap Forward Update 
 
Moriah Winkel provided an overview of the Bryant Leap Forward Comprehensive Growth Plan, 
including its purpose, the need for the plan, and its intended applications. She updated the 
Committee on the current status of the planning process and outlined the steps completed to 
date. Following her presentation, she facilitated a discussion to gather Committee feedback on 
priorities for Bryant’s future, specifically regarding elements to improve, protect, and strengthen. 
Winkel concluded by encouraging Committee members to help promote the planning effort by 
directing residents to complete the community survey and attend the upcoming town hall 
meetings. 
 
Associations / Club Reports 
 
There were no Associations / Club Reports 
 
Director’s Report 
 

3. Parks Department Monthly Summary 

Cox presented the monthly activity summary and highlighted that registration is now open for 
the Department’s Spring and Summer programs, including several new first‑time offerings. He 
noted that the Department is extending its registration period in an effort to increase 
participation, particularly in newer programs that are still gaining traction. 



 
Cox also reported that the Department has submitted its proposal to CareLink for the operation 
of senior services and is awaiting a decision, which is expected within the next few weeks. He 
further noted that the installation timeline for the new parking lot lighting at Bishop Park remains 
on track for completion prior to the start of the Spring ball season. 

M. Martin provided an update on damage from the recent snow and ice event, reporting impacts 
primarily to shade structures and water lines. He stated that emergency winterization of all 
restrooms prior to the storm helped limit damage, though some minor issues still occurred. He 
also noted that the shade structures at the baseball and softball complexes have become 
weathered over time and may require replacement in the near future. 

M. Martin additionally informed the Committee that the Department has a full tournament 
schedule for the upcoming Spring season, with no open weekends from late February through 
June. He noted that the Department has achieved a stronger balance in the types of 
organizations and levels of competition utilizing the facilities. 

Public Comments 

There were no Public Comments 
 
Old Business 

There was no Old Business 

New Business 
 
There was no New Business 
 
Miscellaneous 

Cox provided additional detail on the Bryant Leap Forward Comprehensive Growth Plan, 
emphasizing its relationship to the Parks Master Plan adopted in 2024 and the potential 
long‑term impact on Parks and Recreation. He underscored the importance of advocating for 
Parks throughout the planning process and encouraged Committee members to share 
information, promote survey participation, and urge their contacts to engage in upcoming public 
meetings. 

Committee Comments 
 
D. Martin requested an update on the ongoing repairs to the Center chiller and any new 
information regarding the remaining lifespan of the unit. M. Martin reported that the necessary 
repairs have been ordered and are pending scheduling. Cox added that full replacement of the 
chiller is still at least several years away and would require a significant capital investment. 
 
Adjournment 
 
Motion to adjourn by Jolly, seconded by D. Martin. Motion carried. 
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Bryant Planning Commission Meeting Minutes 

Monday, February 9, 2026 
Boswell Municipal Complex – City Hall Courtroom  

6:00 PM 
 

Agenda 
  

CALL TO ORDER 

● Chairman Lance Penfield calls the meeting to order. 
● Commissioners Present: Statton, Hooten, Penfield, Johnson, Thompson, 

Speed 
● Commissioners Absent: Edwards 

  
APPROVAL OF MINUTES  
 

1. Planning Commission Meeting Minutes 1/12/2026 
 
Motion to Approve Minutes with changes made by Commissioner Statton, Seconded 
by Commission Thompson. Voice Vote, 6 Yays, 0 Nays, 1 Absent 
 

 
ANNOUNCEMENTS 
  

2. Bryant Leap Forward Update 
 
An update on Bryant Leap Forward, the City of Bryant’s Comprehensive Growth Plan, 
was presented by Colton Leonard, Director of Planning and Development. The 
presentation provided an overview of the plan’s purpose, goals, and ongoing efforts 
to guide future growth and development within the City. 

  
 
Vice-Chairman Hooten read the DRC Report.  
 
DRC REPORT 
 

3. Raising Cane's - 23115 I-30 - Site Plan 
Benchmark Design Group - Requesting Site Plan Approval - APPROVED, Contingent 
upon remaining Stormwater Comments being addressed. 
 



4. 10 Pine Chapel Dr. - Conditional Use Permit 
Roger Woodall - Requesting Recommendation for Approval of CUP for an Accessory 
Structure that is larger than the Allotted 25% of the primary structure. - 
RECOMMENDED APPROVAL 
 

5. Hilltop Road - Subdivision Plat - 840-11625-125 
Hope Consulting - Requesting Recommendation for Approval of Subdivision Plat - 
RECOMMENDED APPROVAL, Contingent upon remaining comments being addressed. 
 

6. Cornerstone Montessori Christian Academy - 4910 Springhill Road - 
Half-Street Improvements  
Richardson Engineering - Requesting Approval for Half-street Improvement Plans - 
APPROVED, Contingent upon remaining comments being addressed 
 

7. Villages at Magnolia Lane - Rezoning - R-2 to PUD 
Hope Consulting - Requesting Recommendation for Approval of PUD Zoning Plan and 
Rezoning from R-2 to PUD - NO RECOMMENDATION  

 
PUBLIC HEARING 
 

8. 10 Pine Chapel Dr. - Conditional Use Permit 
Roger Woodall - Requesting Approval of CUP for an Accessory Structure that is larger 
than the Allotted 25% of the primary structure. 
 
Chairman Penfield called for a roll call vote to approve. 6 Yays, 0 Nays, 1 Absent. 
 

9. Villages at Magnolia Lane - Rezoning - R-2 to PUD  
Hope Consulting - Requesting Approval of PUD Zoning Plan and Rezoning from R-2 to 
PUD 
 
Colton Leonard, Director of Planning and Development, provided an overview of the 
item. He noted that the traffic study indicated an increase in traffic, identified several 
missing items, and recommended a continuance of the item. 

Jonathan Hope and Mike Kuhn spoke regarding the details of the project. 

Public comments included the following: 
- James Overbey spoke about traffic concerns and noted there have been two wrecks 
in the last two years. 
 
- Laine Harper mentioned traffic, noise, service vehicles, existing foot traffic on her 
property, potential cost impacts in the area, and losing the small-town feel. 
 
- Shannon Davis expressed concerns regarding traffic, particularly during school 
dismissal times, and emphasized the need for a traffic management plan and the 
widening of Boone Road. 
 
- Pam Teeter spoke about the need for a traffic flow plan, widening certain road 
sections, detention ponds, and clarification on the PUD time limit. 



 
- Diane Boone raised concerns related to traffic, noise, speeding, access for 
emergency vehicles, the lack of sidewalks on Boone Road, the need to widen the 
roadway, and enforcement of the speed limit. 
 
- Kelly Wamsley expressed concerns that infrastructure is growing too quickly, noting 
a projected 16% increase in traffic on Mt. Carmel Road, as well as concerns 
regarding flooding and potential environmental hazards. 
 
- David Peterson stated that road widening alone would not resolve traffic issues and 
expressed concerns regarding speeding, safety, especially during school hours, 
cut-through traffic from Target’s parking lot, noise, flooding, and the potential 
removal of trees. 
 
- Joyce Baugh spoke regarding traffic concerns and the impact of increased 
enrollment within the school district. 
 
- Darla Beauchamp expressed concerns related to traffic, flooding, school bus traffic, 
and the lack of sidewalks, with drainage ditches located on both sides of the 
roadway. 

Jonathan Hope responded to public comments, stating that the average number of 
building permits in Bryant remains low and that continued growth is necessary. He 
noted that there would be a further look into the traffic study. He also stated that a 
portion of sidewalk would be constructed along Boone Road and that the proposed 
detention ponds would be wet ponds featuring a fountain. 

It was recommended that public concerns be taken into consideration and that 
project renderings be provided at the Planning Commission meeting scheduled for 
March 9, 2026. 

 
Motion to issue a continuance of the item and move it to the Planning Commission on 
March 9, 2026 was made by Commissioner Statton, Seconded by Commissioner 
Speed. Voice Vote, 6 Yays, 0 Nays, 1 Absent. 

 
 
Motion to close public comment made by Commissioner Johnson, seconded by 
Commissioner Speed. Voice Vote, 6 Yays, 0 Nays, 1 Absent. 

 
OLD BUSINESS 
 

None 
                                                                                                                                  

NEW BUSINESS 

10. Hilltop Road - Subdivision Plat - 840-11625-125 
Hope Consulting - Requesting Approval for Subdivision Plat 
 
After discussion on the item, Chairman Penfield called for a roll call vote to approve. 



6 Yays, 0 Nays, 1 Absent.  
 

ADJOURNMENT 

Motion to Adjourn made by Vice-Chairman Hooten, seconded by Commissioner 
Speed. Voice Vote, 6 Yays, 0 Nays, 1 Absent. The meeting was adjourned. 

 

 

__________________________          _____________ 

Chairman, Lance Penfield                 Date 

 

__________________________          _____________ 

Secretary, Rebecca Kidder                    Date 
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Community Engagement Committee Notes 2/23/2026 

Members Present: Randy Robinson, Rene Moseley, Carolyn Geffken, Yesenia Salazar, 
Daniel Daley 
 
Members Absent: Roderick Daniels & Anthony James 
 
Staff Present: Jordan Reynolds  
 
Council Present: Lisa Meyer & Jack Moseley 
 
Guests Present:  
 
Call to Order: 6:01 PM by Jordan Reynolds 
 
New Business: 

● Ward Meetings Discussion 
○ Ward 2 has confirmed their first Ward Meeting for April 21st at 6:30 PM. 

Location TBD 
○ Wards 1, 3, and 4 will provide additional details at the March meeting or 

via email 
○ Purpose of Ward Meetings 

■ Strengthen connections between residents and ward reps 
■ Provide a consistent, accessible space for two-way communication 

(anticipated annually in the first quarter) 
■ Share updates on City projects and initiatives  
■ Gather community feedback 

○ Structure & Expectations 
■ Each meeting will follow a consistent format:  

● 1. Intro of Community Engagement Committee ward reps 
● 2. Intro of other committees/commissions/Council ward reps 
● 3. Brief explanation of Ward Meetings and update from the 

Mayor or Communications Manager 
● Open Q&A session 

■ The Community Engagement Committee will lead planning and 
execution 

■ Jordan Reynolds will provide promotional support and assist with 
day-of logistics, including coordinating staff speakers if needed 

○ Outreach 



■ Promotion will include social media, email, and quarter-page flyers 
(committee members will be responsible for disseminating) 

■ Committee discussed purchasing reusable yard signs with 
interchangeable ward information to reduce reordering 
costs–Jordan sending examples 

○ Meeting Roles 
■ One ward member will serve as emcee 
■ One ward member will serve as note-taker, documenting all 

questions asked 
● If questions cannot be answered during the meeting, contact 

information should be collected for follow-up 
○ Success Metrics 

■ Attendance numbers 
■ Volume and type of questions received 

● 2026 Goals & Plans 
○ Jordan is developing a calendar of upcoming community events, including: 

■ Duck Derby 
■ Christmas in the Park 
■ Marketplace Christmas 
■ Fireworks in the Park 
■ Family Fun Day with the Library 
■ Bless Bryant season 
■ Fall Fest 
■ Trunk or Treat Jamboree 
■ National Night Out/Fire Fest (now combined) 

○ Committee discussed potential summer programming, such as: 
■ A central “pillar” event 
■ Pickleball tournament 
■ Multicultural event 
■ Back-to-School Block Party/Supply Drive 

○ Emphasis was placed on maximizing engagement at existing public 
events 

○ Discussed opportunities to host booths at select football games 
○ The committee also discussed creating a database of residents interested 

in volunteering or serving on committees, which could include: 
■ A volunteer interest form on the City website 
■ Use for filling committee vacancies 
■ Soliciting event ideas or feedback 

● Homework: 
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SUMMARY OF SURVEY

RESPONSES

 2/1-3/17

1,302 RESPONSES TOTAL

902 RESIDENT RESPONSES



BASED ON THE MAP

BELOW, WHERE DO YOU

CURRENTLY LIVE?

Q1

1



2



WHAT ARE THE THREE

MOST IMPORTANT

ISSUES FACING

BRYANT TODAY?

Q2

3



4



SHOULD BRYANT

ENCOURAGE, ALLOW,

OR LIMIT EACH OF THE

FOLLOWING:

Q7

5



6



WHICH TYPE OF

INFRASTRUCTURE

SHOULD BE THE

HIGHEST PRIORITY?

Q9

7



SHOULD BRYANT

ENCOURAGE,

ALLOW, OR LIMIT:

Q10

8
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WHAT DO YOU LIKE

MOST ABOUT LIVING

IN BRYANT? 

Q14

1.Small Town Feel/Community Vibe

a.Nearly every respondent mentions a “small town feel,” “cozy,” “friendly,”

or “tight-knit community” while still having amenities.

2.Safety/Low Crime

a.Many emphasize feeling safe, having low crime, and appreciating the

strong police force.

3.Proximity to Little Rock and Surrounding Areas

a.Convenient access to Little Rock, Benton, Hot Springs, and other cities

without living in heavy traffic or congestion.

4.Good Schools/Education System

a.Bryant Public Schools and school-related amenities are frequently cited

as a reason families choose the area.

5.Access to Parks, Recreation, and Nature

a.Bishop Park, Mills Park, walking trails, and the ability to enjoy green

space and outdoor activities are common mentions. 

6.Convenience/Central Location

a.Easy access to grocery stores, restaurants, medical facilities,

highways/interstates, and general amenities. 

7.Family-Oriented/Friendly Neighbors

a.Many note family-friendliness, good neighbors, and a supportive

community.

8.Affordable/Manageable Housing and Cost of Living

a.People appreciate reasonable housing costs and property taxes

compared to larger cities. 

9.Growing but Not Overcrowded/Balanced Development

a.Bryant is seen as growing with new businesses and amenities while

retaining its smaller town charm.

10.Hospitality/Sense of Belonging/Home Feeling

a.Respondents feel at home, comfortable, and connected to the

community; some mention nostalgia or a strong sense of belonging.
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WHAT IS THE TOP

ISSUE BRYANT SHOULD

FOCUS ON IN THE NEXT

FIVE YEARS?

Q15

1.Roads, Traffic, and Transportation

a.Widening major roads: Springhill, Hilltop, Reynolds, Northlake, S.

Reynolds

b.Managing congestion around schools, traffic lights, and intersections

(i.e. Chick-fil-A entrance, Wilkerson & Reynolds)

c.Road safety improvements: narrow streets, lack of sidewalks, potholes,

erosion, poor lighting

d.Alternative transportation: sidewalks, bike lanes, public transportation

options, pedestrian safety

e.Street maintenance: replacing bulbs, markings, clearing debris, storm-

related upkeep

2. Infrastructure & Utilities

a.Drainage and stormwater management: prevent flooding, erosion,

sewage smells

b.Water and sewer concerns: high costs, inconsistent billing, need for

upgrades

c.Utility upgrades: undergrounding cables, street lights, general

maintenance

d.Planning for growth: ensure infrastructure supports population growth

before adding new developments

3.City Planning & Community Identity

a.Develop a true town center or downtown area for Bryant

b.Balanced growth: avoid overbuilding subdivisions/apartments, preserve

natural areas

c.Beautification: curbside trash, public spaces, parks, trails, green spaces

d.Community spaces: splash pads, playgrounds, walking/bike trails,

recreation areas

e.Maintaining the “small town feel” while encouraging development

11



4.Safety & Public Services

a.Crime prevention and community policiing

b.Street and neighborhood lighting improvements for safety

c.School safety: limit overcrowding, split high schools, provide youth

activities

d.Emergency preparedness for population growth

5.Education

a.Managing school capacity: avoid overcrowding due to rapid

development

b. Invest in quality education and extracurricular opportunities for youth

c.Special needs and equitable access for all children

6.Housing & Affordability

a.More affordable single-family homes, rental options, housing for young

adults

b.Avoid over-concentration of low-income housing or apartment

complexes

c.Preserve character of neighborhoods with controlled density and

thoughtful development

7.Economic Development

a.Attract quality businesses, retail, and dining to increase local tax base

b.Ensure businesses add value: avoid redundant or vacant storefronts,

support local entrepreneurs

c.Encourage family-friendly entertainment and youth-focused activities

d.Promote professional job opportunities to retain young adults

8.Recreation & Culture

a.Parks, trails, sports facilities, and event centers

b.Spaces for youth and families: splash pads, playgrounds, water/aquatic

centers

c.Cultural events: art walks, music venue, food festival, community

gatherings

9.Environmental Concerns

a.Preserve green spaces, natural boundaries, and tree cover

b.Reduce litter, trash, and stormwater pollution

c.Thoughtful integration of development with existing natural

environment

10.Governance & Transparency

a.Clear communication with residents, transparency on city decisions

b.Strategic growth planning to avoid overtaxing infrastructure

12



WHAT IS ONE THING YOU

VALUE ABOUT BRYANT THAT

SHOULD BE PRESERVED AS

THE CITY GROWS?

Q16

1.Small Town Feel/Atmosphere/Charm - Repeated hundreds of times, often

mentioned alongside family-friendly, neighborly vibes, and the desire to

avoid overdevelopment.

2.Safety/Low Crime/Police & Fire Presence - Residents consistently value

feeling safe and having strong emergency services.

3.Parks, Trails, Green Spaces, Trees, and Natural Areas - Includes Mills Park,

outdoor recreation, and the preservation of trees and forests.

4.Schools & Education - The quality of the school district and youth programs

is a top priority.

5.Community & Sense of Belonging - Residents emphasize friendliness,

neighbor connections, family events, and community involvement.

6.Maintaining Family-Friendly & Residential Neighborhoods - Single-family

homes; avoiding overbuilt apartments/duplexes, and preserving

homeownership.

7.Local Businesses & Commercial Character - Supporting small, local

businesses, commercial corridors, and thoughtful development rather than

generic or overbuilt retail. 

8.History & Hometown Pride - Includes historical sites, civic pride, Hornet

pride, and cultural continuity. 

9.Accessibility & Convenience - Easy access to shopping, services, and

proximity to Little Rock, while still keeping the “small town” identity.

10.Community Recreation & Youth Activities - Sports programs, recreational

facilities, playgrounds, and family-centered activities.

The overwhelming majority of responses circle back to small town feel, safety,

parks/green space, and schools.

13



DO YOU HAVE ANY OTHER

THOUGHTS REGARDING THE

COMPREHENSIVE GROWTH

PLAN?

Q17

1. Infrastructure & Traffic

a.Roads need proper maintenance, not patchwork fixes

b.Heavy traffic due to rapid growth; need expanded lanes, turn lanes, and

traffic lights in key areas

c.Desire for more sidewalks, bike paths, and pedestrian-friendly

infrastructure

d.Drainage issues in neighborhoods and parks need attention

2.Growth & Development

a.Concerns over rapid growth turning Bryant into “mini Little Rock” rather

than retaining its small-town feel

b.Limit multi-unit housing and apartment development; focus on single-

family, affordable homes

c.Expand residential and commercial areas thoughtfully to avoid

overcrowding

d.Zoning and planning should be consistent, enforceable, and forward-

thinking

3.Schools & Education

a.High school is overcrowded; residents suggest adding a second high

school or smaller class sizes

b.Need for enhanced school programs: pre-K, orchestra, arts, and

extracurriculars

4.Public Safety

a.Crime concerns linked to population growth and traffic from nearby

cities

b.Residents want more police presence in neighborhoods and streets,

along with street lighting upgrades

c.Emphasis on proactive, not reactive, safety measures
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5.Parks & Recreation

a.Desire for more parks, trails, bike/walking paths, and outdoor recreation

areas

b. Improvements needed at existing facilities 

c. Interest in family-friendly attractions: bowling, skating, town square,

small water parks, event centers 

6.Community Character & Identity

a.Preserve the small-town charm, green spaces, and family-friendly

atmosphere

b.Encourage aesthetically appealing developments

c.Create a unique downtown/town center

d.Promote inclusivity and community involvement

7.Utilities & Costs

a.Concerns over high water, sewer, and utility rates

b.Desire for practical city operations without excessive tax burdens

c.Residents want affordable housing options and reasonable city service

costs

8.Business & Economy

a.Support for small/local businesses rather than chains; diversify

commercial offerings

b.Attract quality industries and businesses to provide jobs and economic

stability

c.Limit visually unappealing structures like storage units and low-quality

commercial buildings

9.Transparency & Communication

a.Residents want clearer communication about city planning & projects

b.Encourage engagement, openness, and regular updates from officials

c.Emphasis on putting resident needs before business interests
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Updated Uniform & 
Vehicle Policies

APPENDIX F



○ Members are asked to finalize Ward Meeting plans and consider ideas for 
potential summer events prior to the next meeting. 

 
Adjourment: 7:02, motion by Daniel; 2nd by Yesenia 
 
Next meeting: Monday, March 16 at 6:00 PM 

 

 

 

 

City of Bryant - Uniform & Vehicle Policies 

Fire Department 

 

1. Take-Home vehicles are limited to four authorized personnel, all of whom must reside 

within 25 miles of the city and remain available for recall during emergency situations.  

2. All uniform purchases must be approved and processed through designated staff. 

Uniform requests and issued items are tracked for each employee. Employees may be 

reimbursed up to $200 for duty boots or shoes, provided they meet department standards, 

including a solid black color requirement.  

 

 



 

 

City of Bryant – Animal Control 

Uniform & Vehicle Policy 

Uniforms and Professional Personal Presentation 
Uniforms serve two purposes: First, to serve as an effective means for the public to identify staff and 
employees of Bryant Animal Control, and secondly, to provide a visual symbol of an animal control 
officer’s authority. Uniforms shall be worn while on-duty, with the exception of special events or while 
cleaning the shelter after normal business hours. 
 
All uniforms will be maintained and worn in a professional manner: shirts are to be clean and pressed and 
tucked into the waist of the pants, with a belt.  Pants are to be clean, pressed and free of wear and tear, 
shoes or boots shall be clean and polished.  Staff should observe their appearance in the mirror several 
times daily, and do their best to keep their uniform clear of debris and pet hair. 
 
Types of uniforms: Class A, Class B, Class C, Class D, and Class V   
 
The Class A uniform shall consist of an approved navy blue, long-sleeved uniform shirt and matching 
pants.  Black belt with shiny gold brass buckle, and clean, polished, black leather boots or shoes.   
 
Upon the uniform shirt, the Department patch will be displayed on both the left and right upper sleeves, 
unless the officer is a member of a specialty unit, then the Department patch shall be worn on the left 
sleeve, and the unit patch on the right.  The brass and silver department badge shall be worn on the left 
breast, above the pocket, with one pen inserted into the pen clip on the pocket, and if the officer has been 
awarded a City Seal or NACA pin, one of these shall be centered on the pocket flap below the badge.  On 
the right side above the breast pocket: any award/service ribbons will be placed centered above the name 
tag and the Officer’s name bar, and 1st Year Servicing Since pin, shall rest on top of the upper ridge of 
the pocket flap, positioned in such a way that the service pin lower edge sits slightly below the top seam 
of the pocket flap.   
 
Collar brass may be worn indicating the individual’s rank, special designation or certification positioned 
flat along the lower front seam of the collar and positioned to appear to be centered when the uniform is 
worn with a tie.   
 
Ties shall be navy blue in color.  When a necktie is worn, the 1st button shall be closed, and the lower 
two-thirds of the tie shall be tucked into the front placket between the 2nd and 3rd buttons.  When the 
shirt is worn without a tie, the collar button is left undone, and all other buttons are fastened.  Female 

 



 

officers may opt for a cross-over tie, and it shall be buttoned and adjusted so that it is flush with the top of 
the collar.  Other awards, such as aiguillettes, will be worn as custom dictates.   
 

The Class A uniform may be worn during special events or for court appearances, such as weddings, 
funerals, award ceremonies, participation in the Honor Guard, etc.  White gloves and a tie may be added 
for formal events or for participation in the Honor Guard or the Mess Dress may be worn when 
appropriate during such events to be determined by the Director.  
 

Class B for Animal Control Officers consists of a polo shirt that is either navy blue, gray, or tan and of a 
style that is approved by the Director, with a badge either embroidered or screen printed on the left 
breast.  The shirt shall be tucked into the pants, and a black or navy belt shall be worn.  Class B shirts 
shall be worn with uniform navy, tan or gray long pants provided by the department or dark blue 
jeans that are in good condition, and black boots which are also provided by the department.  For special 
events and meetings, the Class B polo or other shirt may be worn in a different color, as approved by 
the Director. Jeans are not provided by the department.   
 
Class B for Full Time Animal Care Technicians (ACTs) shall consist of a t-shirt or polo, with a logo and 
lettering identifying the wearer as an ACT of Bryant Animal Control, shirt will be worn with approved, city 
issued pants in a coordinating color approved by the Director and provided by the city. Class B for part 
time ACT’s shall consist of a work acceptable t-shirt worn with long pants.   
 
Class C uniforms consist of a uniform t-shirt with printing that has been approved by the Director, worn in 
the same manner as a Class B polo. 
 

Class D uniform consists of plain clothes or other uniform combinations as instructed and improved by 
the Director.  (An example are shorts or capris worn with a uniform polo or other branded or specialty shirt 
during special events.) 
 
Class V consists of an apron, smock or t-shirt, approved by the Director intended for use by Volunteers or 
others while working at or on behalf of the shelter. 
 
Mess Dress for department senior leadership, who are also animal control officers shall consist of a single 
or double-breasted navy jacket with brass buttons, white or navy long sleeve uniform shirt with all 
patches, badge and awards placed the same as the Class A uniform, a tie, white gloves (when 
appropriate,) long navy slacks and polished black boots or shoes. 
 
Uniforms, including appropriate shoes or boots and belts, are provided by the department with the 
exception of Class B for part time ACTs, jeans or other pants that are worn along with a uniform shirt 
provided by the department, as approved by the Director.  Uniforms will be obtained from a vendor 
approved by the City of Bryant. 
 



 

Vests: Animal Control Officers working in the field shall wear a department approved tactical vest over 
their Class B uniform shirt, that is navy blue in color, with reflective bands and marked clearly with the 
letters ‘Animal Control’ visible from both the front and the back of the vest.  The gold and silver badge or 
badge patch sewn onto the vest on the left breast and the officer’s name, first initial and last name printed 
clearly upon a patch on the front of the vest. The vest may be removed temporarily when working in close 
quarters or tight spaces, and while taking breaks or working in the shelter, attending administrative 
meetings or special events. 
 

Jackets and Coats: Shall be navy or Bryant blue in color, and shall have an embroidered or screen 
printed badge on the upper left breast.  ACTs may wear a department-issued coat without custom 
lettering or badging. Rain ponchos and coats may vary in color and design, but when worn by an ACO, 
shall be of such a design that it is easy to identify the wearer as an officer from the front of the coat.  
 

Undergarments are not provided by the department.  These include, but are not limited to, socks, 
underwear, brassieres, and base layers for wintertime.   
 
Gloves: Standard wear gloves issued by the department shall be of either leather, leather or other 
material that is water resistant, and black or navy blue in color and have some puncture resistance.  Other 
gloves may be worn to provide increased protection from scratches in bites and are considered tools and 
may be a variety of colors, styles, sizes and thicknesses. 
 
Hair: Hair shall be worn in a way that keeps the face clear of obstruction in a conservative style. Facial 
hair is acceptable as long as it is conservative and is styled in such a way that it does not increase the 
likelihood of accidents.  
 
Make-up: Make-up shall be conservative and clean in appearance. 
Jewelry: Shall be conservative and not interfere with the wearers ability to move freely without getting 
caught on tools, furniture or other items that the wearer may come into contact with during the course of 
the work day.  
 

Assigned Take Home Vehicles 
City vehicles are to be used for City business.  While there are situations that allow for the occasional use 
of an assigned vehicle for personal reasons, generally, employees may not use a vehicle assigned to 
them on days off, or before or after regular work hours.   
Here is a list of personal reasons an employee may use a City-assigned vehicle.  However, this is 
not a comprehensive list and all personal use is subject to review by department and City 
leadership. 

● Traveling to/from work. 

● Drinks/coffee/snacks/other small personal needs while on duty. 

● Lunch and breaks while on duty. 

● Doctor, dentist, optometrist, chiropractor, hair cut, etc appointments. 



 

● Picking up/purchasing items at a pharmacy or drugstore (such as CVS.)  

● Other stops while driving to/from work (provided that these stops are reasonable) and are not 

something that would be construed as improper (even if legal.)  

● Other personal business when on-call, that could affect your ability to respond to the call within 

a reasonable timeframe (in which case, I would also expect the employee to bring along their 

uniform to change into should they be called out.) 

● Maintenance or cleaning of assigned vehicle while off-duty, but I expect employees to clock in 

for that time. 

● Keep in mind that when driving the vehicle out of town for official City business, these rules are 

relaxed, as we understand that you will not have access to a personal vehicle during such trips.  

However, you are still expected to exercise good judgment. 

Examples of use that are not approved: 
● Using the work vehicle while off duty (and not on-call) to run personal errands. 

● Excessive use of a City vehicle for personal use while on-call. 

● Making alcohol purchases. 

● Parking at bars, liquor stores, gun/ammo stores or stores that primarily sell items or offer 

services of a sexual nature (However, this is allowed if on duty, and the employee is visiting 

such establishments when conducting official business - provided the employee does not make 

"purchases" while there.) 

● Making purchases at marijuana dispensaries (using marijuana is not allowed by City policy, 

even though it is legal in the State of Arkansas.) 

Alcohol consumption when operating a City vehicle is NEVER allowed. 
Ethical use of City equipment and assets are vital to maintaining the public trust.  Remember, while we 
may refer to the vehicle as belonging to you ie “Tricia’s Truck,” it belongs to the Residents of Bryant, and 
you are being entrusted to use the vehicle, and all City equipment, ethically to ensure the asset is ready 
and in good order.  Failure to adhere to these rules may result in a reprimand, up to and including 
termination of employment. If you have questions about what is appropriate use of your assigned City 
vehicle, please ask, I am happy to answer any questions you have. 

 

Vehicle Operation and Maintenance  
Employees assigned a vehicle, and anyone who drives a vehicle must: keep the city owned 
vehicles clean and stocked for any calls you or others may go on. You are responsible for scheduling 
regular maintenance service, reporting any problems or repairs needed and keeping the vehicles in 
clean, good working condition.  

Vehicle Inventory & Equipment 



 

Each ACO vehicle should be equipped with these minimum tools and accessories needed for easy 
access in the field. These items should be replaced as used,  cleaned as needed and repaired as 
needed. If a tool needs repair or replacement, report it to the Senior Officer or Shelter Manager 
immediately.   
 
Minimum Equipment Requirements:  
 

● 1 long (6 foot) catch pole &/or 1 medium (4 foot) catch pole 

● 1 short (2 or 3 foot) catch pole  

● 2 safety cones  

● 2 safety vest  

● 1 snake hook  

● 1 snake tong 

● 1 pair of “bite” gloves 

● 1 fire extinguisher -This must be kept behind the seat. 
● 1 carrier or feral cat box 

● Several leashes/ slip leads 

● 1 towel  

● Large trash bags 

● Small trash bags  

● 1 bite stick  

● First aid kit -This must be kept behind the seat. 
● 1 flash light  

● 1 gallon of water 

● Exam gloves 

● 2 (or more) pillow cases  

● 1 chain  

● 2 locks  

● Hand sanitizer  

● Cans of cat and dog food  

● Paper towels  

● Small bolt cutters 

● Horse halter and lead rope  

● Cat tongs  

● Ramp 

Daily Care of Vehicles 



 

Empty all traps and other materials from vehicles. Throw empty cans and trash in the dumpster (do not 
leave trash out back).  
 
Keep the vehicles clean, inside and out. Random vehicle inspections will be done periodically so keep 
your assigned vehicle free of trash and organized. Clean and disinfect the box compartments in the back 
of the truck after every impound and as needed and remove any “dirty” kennels and clean as needed. Car 
washing materials are kept at the back of the building under the carport area and you may also use the 
Public works wash bay if needed.  

Vehicle Maintenance  
Employees assigned a vehicle are responsible for:  
 

● Completing a monthly maintenance checklist on your assigned vehicle, turn in to your 

supervisor 

● Keeping your vehicle's fuel tank at or above a half tank 

● Scheduling and completing regular maintenance at designated automotive shops 

● Making small repairs, e.g. windshield wipers and airing of tires, etc. as needed 

 
Check with the Senior ACO to schedule oil changes and other maintenance. Check with the Shelter 
Manager if a repair or an item needed for maintenance needs to be purchased, e.g. fluids, windshield 
wipers, etc.  

Driving & Operating a Motor Vehicle 
You are a representative of the City of Bryant at all times on duty and are expected to act in a polite and 
friendly manner, especially when behind the wheel of a city owned vehicle. 
 
This includes (and is not limited to): 

● Driving at or below the posted speed limit** at all times. 

● **There are special circumstances, examples include when the Bryant police ask for your 

presence “with all eminent speed” or “expedite” that you will be asked to drive a bit more 

aggressively than normal.  Still be observant and cautious. Do NOT violate traffic laws.** 

● Use turn signals. 

● Completely stop at stop signs, stop lights and obey traffic control devices. 

● Do not use the horn unless there is an emergency, and only to alert other drivers of your 

presence. 

● Do not block driveways of businesses in traffic.  

 



 

 

City of Bryant – Parks and Recreation Department 

Unified Dress Code Policy 

1. General Standards for All Staff 

a. To promote a positive public image and ensure safety and professionalism, all Parks and 
Recreation employees are expected to maintain:  

i. Neat appearance and good grooming appropriate to their role 
ii. Clean, freshly laundered clothing in good repair 

iii. Department-issued shirts worn at all times while on duty 
iv. No use of sleeveless shirts unless explicitly permitted 
v. No clothing with tears, ragged edges, or cut-off sleeves 

vi. No attire associated with alcohol, tobacco, or unethical behavior–even off duty 
when wearing staff shirts 

vii. Personal protective equipment (PPE) must be worn when appropriate to the task 
viii. All city-issued items (shirts, jackets, hats, coveralls, etc.) must be returned upon 

termination of employment 
2. Parks Center Staff 

a. Required Attire: 
i. City-issued staff shirt (must be neat and intact) 

ii. Conservative walking shorts or pants 
iii. Blue jeans or khakis (no tears) 

b. Prohibited Items: 
i. Cutoffs, short-shorts, sweatpants, leggings 

ii. Halter tops or swimsuit-style tops 
iii. Sleeveless shirts 

3. Lifeguards 

a. Required Attire and Equipment: 

i. Red lifeguard swimsuit (one-piece for girls, shorts for boys)--must be worn while 

on duty 

ii. Lifeguard t-shirt or City of Bryant issued t-shirt/tank 

iii. Whistle, name tag, CPR masks (adult and infant), hip pack 

iv. Shoes that are easily removable (e.g., flip flops or slides) 

b. Optional Items: 

 



 

i. Hat and sunglasses 

4. Grounds Crew 

a. Required Attire: 

i. Closed-toed shoes (tennis shoes or boots) 

ii. City-issued Parks shirt, hat, jacket, or hoodie 

iii. City-issued coveralls when weather permits 

b. Prohibited Items: 

i. Sleeveless shirts 
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Policy #

Vehicle Use – Take Home
Vehicle 

Related Policies: Safe Storage of Departmental 
Firearms, Ride-Along Policy, Mobile Digital 
Recording, Off-Duty Action 

This policy is for internal use only and does not enlarge an employee’s civil liability in any 
way. The policy should not be construed as creating a higher duty of care, in an evidentiary 
sense, with respect to third party civil claims against employees. A violation of this policy, if 
proven, can only form the basis of a complaint by this department for non-judicial 
administrative action in accordance with the laws governing employee discipline.
Applicable Arkansas Statutes: 

CALEA Standard: 

Date Implemented: Revise Date:

I. Purpose: This policy is established to ensure Department-owned vehicles are used in 
accordance with the mission of the Department. For the purposes of this policy, 
Department-owned vehicle includes any vehicle owned, leased, or rented by the 
Department. This policy provides for the security of the citizens of    the City of Bryant   
through an increased visibility and presence of marked and unmarked police units on the 
streets, highways, and neighborhoods; providing for expedited response of off-duty 
personnel called back into service due to an emergency or disaster; deterring crime through 
the presence of additional police vehicles within the community; improving the Police 
Department's ability to recruit, select, and retain qualified candidates for employment.

II. Policy: The Chief of Police may assign take-home vehicles based on departmental need 
such as emergency response to critical incidents, tactical deployments, increased visibility 
in the community and other considerations. It is the policy of this Department to assign 
police vehicles to full time sworn police officers who reside within  25 miles of the City limits 
or within Saline County for use pursuant to the following guidelines and procedures. The 
Department will also assign police vehicles to full time sworn police officers who are 
assigned to certain positions within the Department as identified by the Chief of Police. All
personnel must recognize that they are representatives of the Police Department and 
must be cognizant of the constant public scrutiny they will be under while operating their 
take-home vehicles off-duty. Members must at all times conduct themselves in a 
professional manner.

III. Use of Vehicles:
A. Officers will be assigned either a marked or an unmarked vehicle for use according to 

the responsibilities of the officer’s position and the needs of the department.

B. Probationary officers are not allowed to participate in the take-home car program until 
they have successfully completed the Field Training Officer program and are no longer 
subject to probation.
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C. Any officer on suspension is not authorized a take-home vehicle.

D. The following rules apply to those officers who are assigned a take-home police 
vehicle:

a. Officers will maintain the vehicle in a state of readiness. The vehicle sshhaallll aallwwaayyss 
hhaavvee ssuuffffiicciieenntt ffuueell to allow the officer to respond directly to the scene of an 
emergency.

b. Officers shall not operate a Department vehicle at any time when under the influence 
of drugs and/or alcohol.

c. Officers while in an off duty status and operating a Department vehicle, marked or 
unmarked, shall not stop at or frequent a business whose primary business is the 
sale of alcohol. Example: liquor store / barroom.

d. Officers and passengers are prohibited from smoking tobacco products while in the 
vehicle.

e. Communications equipment such as radios and MDC will remain on during all 
vehicle usage. Officers will monitor the police radio at all times while operating a 
marked vehicle within City limits.

f. GPS equipment will remain on during all vehicle usage when equipped and 
applicable.

g. Officers responding to emergencies shall not engage in a pursuit when a civilian 
passenger is present in their vehicle.

h. Officers are required to respond to any life threatening call for service in their 
immediate vicinity and to stay on the scene until properly relieved (i.e., accident with 
injuries, etc.)

i. Officers shall obey all traffic regulations (e.g., speed limits, parking regulations, seat 
belts, shoulder harnesses, and child restraint seats.)

j. Officers shall not park their assigned take-home vehicle at any commercial, public, 
or private location for compensation.

k. Officers shall not permit any other person to operate their assigned take-home 
vehicle (e.g., spouse, children, and friends.)

l. Officers shall not use their take-home vehicle to transport pets, carry excessive 
loads, or carry protruding objects.

m. Officers may use the vehicle to conduct personal business within City limits.
n. Officers must notify dispatch when operating the marked vehicle within City limits.
o. Officers will dress appropriately when using the marked patrol vehicle.

i. Proper attire must be worn. Officers will wear some type of identifying attire, i.e., 
Department approved shirt, hat, or display a badge on their person.

ii. Officers will not wear tank tops, flip-flops, etc. Officers shall not wear T Shirts 
with inappropriate wording or offensive logos

iii. Officers will equip themselves with police identification, police radio, handcuffs, 
firearm, and spare magazines.

iv. When driving an assigned vehicle to and from work outside of the jurisdiction of 
the City officers should avoid becoming directly involved in enforcement actions
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except in those circumstances where a potential threat to life or serious property 
damage exists.

v. While off duty and in civilian attire, officers will not take traffic enforcement action
unless the violation is extremely hazardous.

vi. Officers may render public assistance (e.g., to a stranded motorist, warning
lights, calling for tow service) when deemed prudent.

vii. Vehicles equipped with Mobile Video Recorders: When an officer initiates any
law enforcement-related citizen contact the officer will ensure the MVR is
capturing the contact in its entirety.

E. Parking:
a. The vehicle shall be parked in the driveway or garage at the officer’s residence.
b. In the event there is no residence parking, the officer will park the Department 

vehicle in a parking space closest to the residence, preferably within eyesight of the 
residence and under lighting during the nighttime.

c. Vehicles will be locked at all times.
d. If the vehicle is not secured inside a locked garage, all firearms and weapons shall 

be removed from the interior of the vehicle and properly secured in the residence 
with the exception of long-guns, which may be necessary for immediate response, 
may be stored in specially designed theft-proof rack systems. If a take home vehicle 
is to be parked unattended for more than a 24-hour period, all firearms shall be 
removed and placed in a safe storage locker in the member’s home or a department 
facility.

e. When the officer will be away (e.g., on vacation) for periods exceeding one week 
the vehicle shall be stored in a secure garage at the member's residence or at the 
appropriate office facility.

f. All office identification, portable radios, and equipment should be secured.
F. MAINTENANCE

a. Officers are responsible for the cleanliness (exterior and interior) and overall 
maintenance of their assigned vehicles.

b. Officers shall make daily inspections of their assigned vehicles for 
service/maintenance requirements and damage. It is the assigned officer’s 
responsibility to ensure that his/her assigned vehicle is maintained according to the 
established service and maintenance schedule.

G. Incident Reporting: Officer shall report to the department the following incidents:
a. All damage sustained to a vehicle
b. Moving violations outside the jurisdiction
c. Parking violations issued to the department vehicle
d. Law enforcement citizen contacts made by the officer while operating the 

Department Vehicle



 

Dress Regulations / Grooming & 
Personal Appearance Non-Sworn 
Personnel 

Related Policies:  
 

This policy is for internal use only and does not enlarge an employee’s civil liability in any 
way. The policy should not be construed as creating a higher duty of care, in an evidentiary 
sense, with respect to third party civil claims against employees. A violation of this policy, if 
proven, can only form the basis of a complaint by this department for non-judicial 
administrative action in accordance with the laws governing employee discipline. 
Applicable Arkansas Statutes: 

CALEA Standard: 

Date Implemented: 6/1/2025 Review Date:  

 

I. Purpose: To establish the dress and grooming standards for the non-sworn   
members of the Bryant Police Department. 

 
II. Policy: It is the policy of the Bryant Police Department that all non-sworn members 

dress and groom in accordance with local business standards while acting in their 
official capacity. 

 
III. Procedure:  Due to the multitude of civilian positions and the varied nature of the 

many types of work assignments, some civilian positions are appropriate for the issue 
of clothing items while other positions are not.  Decisions are based in part on the 
degree of public contact and the type of work performed by the member. 

 
A. Issued Clothing  

 
1.   General 

 
a. Issued items of clothing for civilian members must normally be worn as a 

complete outfit.  Deviations may be authorized by the member’s respective 
division commander. 
 

b. Members may wear their department issued clothing while enroute to or from 
or during any scheduled on-duty assignment, for agency related business or 
any function or activity where such clothing is authorized by the Chief of Police 
or designee. 

 
c. Members are responsible for the proper care of all issued items of clothing and 

will maintain such items of clothing in a manner that will ensure their durability, 
usefulness and appearance. 

 
d. Members will display the Bryant Police Department I.D. card at all times while 

performing their official duties and when in the premises of the Police 



Department. 
 
e. Members are issued such items as their respective assignments require upon 

initial employment. 
 
f. The initial issue and return of clothing items is accomplished by the respective 

agency Quartermaster. Subsequent issue of authorized clothing items are 
requisitioned by the Quartermaster at the member’s request upon approval by 
the appropriate supervisor. 

 
g. All department issued items of clothing shall be returned to the Quartermaster 

prior to receipt of the final payroll check upon a member’s separation from 
employment.  All items will be returned in a clean and useable manner. 

 
B. Personal Clothing 

 
1.   General 

 
a. Members assigned to clerical duties and other responsibilities, which have not 

been designated for an issued clothing item, are to maintain an appropriate 
business-like appearance (T-shirts, torn jeans, etc. are normally prohibited). 

 
b. In selecting the appropriate articles of personal clothing members are 

prohibited from wearing items which expose the midriff or other areas of the 
body which detract from a business-like appearance and professional work 
environment. 

 
c. Conservative style clothing, clean and well maintained is a reasonable 

guideline to follow. 
 
d. Casual attire, not normally acceptable, may be authorized at the discretion of 

the member’s supervisor depending upon the member’s assignment and/or 
occasion. 
 

C. Personal Appearance and Grooming 
 

1.   General 
 

a. Conventional hair styles that project a business-like appearance and do not 
pose a safety concern are acceptable for non-sworn members. 
 

b. Non-distracting decorative items worn by females, such as ribbons, bows, 
etc., which enhance a business-like appearance are acceptable. 

 
c. Wigs are acceptable, provided they comply with 1. (a) above. 
 
d. Male sideburns are acceptable so long as they are neatly trimmed, tapered 

and do not extend below the bottom of the earlobe.  Sideburns should not be 
flared or wider at the bottom than their natural width at the top.  Sideburns 
should end in a clean shaven, horizontal line. 



 
e. Male mustaches are acceptable, but must be kept trimmed, not growing or 

hanging below the corner of the mouth nor should they be twisted or curled at 
the ends. 

 
f. Male beards of no more than 1/2” in hair length are permitted.  Beards should 

be neat and closely trimmed to maintain a business-like appearance. 
 
g. Items of conservative jewelry are acceptable.  Large pieces or excessive 

amounts of jewelry which appear gaudy and distract from a business-like 
appearance are not appropriate. Male members shall not wear earrings on 
duty. 

 
h. Female members may use make-up, provided a conventional business 

standard is maintained. 
 
i. All members will maintain a high level of personal cleanliness under all but the 

most adverse conditions. 
 
j. Grooming features shall not interfere with the safe performance of the 

member’s assigned responsibilities or present a risk to others. 



 

Grooming & Personal Appearance 
Sworn Personnel 

Related Policies:  
Tattoos & Body Piercings 

This policy is for internal use only and does not enlarge an employee’s civil liability in any 
way. The policy should not be construed as creating a higher duty of care, in an evidentiary 
sense, with respect to third party civil claims against employees. A violation of this policy, if 
proven, can only form the basis of a complaint by this department for non-judicial 
administrative action in accordance with the laws governing employee discipline. 
Applicable Arkansas Statutes: 

CALEA Standard: 

Date Implemented: 6/1/2025 Review Date:  

 

I. Purpose: To establish the dress and grooming standards for the sworn members of the Bryant 
Police Department. 

 
II. Policy: It is the policy of the Bryant Police Department that all sworn members dress and groom 

in accordance with local business standards while acting in their official capacity. 
 

III. Procedure 
 

A. Personal Appearance 
 

1.   Males in Uniform 
 

a. Employees will keep their persons clean and sanitary by daily bathing. 
 

b. Hair will be neat and clean in appearance at all times.  The back will be neatly tapered, 
rounded or squared and may extend down to the top of the collar. No style or texture of 
hair shall be permitted to extend outward in excess of one (1) inch. The “Block Cut” is 
permitted as long as a tapered appearance is maintained. The length and/or bulk of the 
hair shall not present a ragged, unkempt or extreme appearance. When combed, the hair 
length shall not touch the top of the shirt collar, and the length on the sides shall be no 
lower than the middle of the ear. 

 
c. Wigs are acceptable, provided they meet the requirements set out above. 
 
d. Sideburns shall be trimmed and shall not extend below the bottom of the earlobe. 

Sideburns shall not be flared or wider at the bottom than their natural width at the top. 
Sideburns shall end in a clean-shaven, horizontal line. 

 
e. Mustaches must be trimmed and shall not be allowed to grow or hang below the corner 

of the mouth nor shall they be twisted or curled at the ends.  Goatees are allowed at the 
discretion of the Chief of Police.  A goatee without a mustache is not allowed.  All facial 
hair must be trimmed with a standard #3 guard (3/8 inch) or lower. 

 



f. Employees are to maintain a clean-shaven appearance at all times while on duty or 
working off duty in a law enforcement capacity. 

 
 

2.   Females in Uniform  
 
a. The hair must be neat and shall not extend below the bottom of the shirt collar. 

The grooming style must be maintained under all but the most adverse 
conditions. 
 

b. Hairstyles such as pigtails and large bouffant are not acceptable. Ponytails 
and braids are allowed as long as they are pinned up. Items used by sworn 
female personnel to hold their hair in place shall be the color that blends with 
the hair. The following additional colors will be allowed: silver, gold, and blue. 
Decorative items such as ribbons are prohibited. 

 
c. Wigs are acceptable, as long as they meet the prescribed requirements for 

hairstyles. 
   

3.  Employees in Non-Uniform Apparel While On-Duty 
 
a. Sworn personnel who are authorized to wear civilian clothing shall adhere to the hairstyle 

regulations prescribed for uniform personnel. 
 

b. Personnel who are assigned to special duties that require them to have hairstyles 
different from those required for uniform personnel must receive approval from their 
Division Commander to deviate from this order.  The said approval will automatically 
expire upon completion of the assignment. 

 
c. Certain personnel may wear work clothing (5.11 Style) appropriate to the nature of their 

assignment. Work clothing (5.11 Style) shall not be considered as uniform and shall not 
be worn in lieu of the regulation uniform when such is required. 

 
4.  Jewelry for Uniformed Members 

 
a. Uniform personnel may wear a wristwatch and/or identification bracelet. Only one ring 

per hand is permitted. (A wedding ring is considered as one ring.) Necklaces can be worn 
under the uniform shirt. Other decorative jewelry (Piercing jewelry to the nose, lips, 
tongue or eyebrows) is prohibited. 

 
b. Earrings, one in each earlobe, may only be worn by females, providing the earrings do 

not hang below the earlobe. Earrings must be identical. Personnel who are assigned to 
special duties that require them to deviate from this policy must have permission from 
their Division Commander. The Police Department will not be liable for the loss or 
damage of earrings. 

 
c. Make-up for Sworn Female Personnel – The use of make-up by sworn female members, 

whether in uniform or plain clothes, shall be conservative. This does not imply a plain 
look, but is meant to eliminate gaudiness. 

 
d. Fingernails shall protrude no longer than ¼ inch from the end of the finger to the tip of the 

nail. 



 
B. Uniforms 

 
The Class “A” Uniform may be worn for any uniform assignment and is the regulation uniform 

for ceremonial and dress events. A complete uniform shall be worn when required and 
no item of the uniform shall be worn except as part of the complete uniform. All sworn 
members are required to have a Class “A” Uniform for ceremonial and dress events. 

 
The Class “B” Uniform is authorized for regular duty only.  This uniform shall not be worn for 

ceremonial or dress events. 
 
Approved departmental uniforms will be listed with the Training 
Sergeant/Quartermaster. 

 
1.   General 

 
a. No item of the uniform shall be worn except as part of the complete uniform. 

 
b. Changes and/or substitutions for regulation wear and equipment are 

authorized for specialized positions and circumstances only as directed from 
the Chief of Police. 

 
c. Employees may wear their uniforms while enroute to or from or during any 

scheduled on-duty assignment, court appearance, agency related business, 
authorized off-duty employment, or any function or activity where such uniform 
is authorized by the Chief of Police. 

 
d. Employees are responsible for the proper care of all uniforms and authorized 

duty gear and will maintain such items in a manner that will ensure their 
durability, usefulness, and appearance. 

 
e. Uniforms shall be kept clean, pressed, and tailored in such a manner as to 

present a neat appearance. 
 
f. Unless otherwise authorized, all sworn personnel shall wear a uniform while 

on duty. 
 
g. Casual attire shall be authorized for appropriate circumstances, e.g. special 

investigations and times which may be directed at the discretion of the Division 
Commanders. 

 
h. Personnel authorized to wear plain clothes shall not wear an exposed handgun 

in view of the general public without displaying the Bryant Police Department 
badge or I. D. Card.  Badges are to be carried in the appropriate I.D. badge 
case/wallet and/or in a protective badge holder which can be worn around the 
neck or on the belt.  The official Bryant Police Department I.D. card will be worn 
in the offices or when conducting official business outside of the Police 
Department. 

 
i. Casual clothing is generally the accepted wear for training classes or activities.  

Employees are expected to appear neat and clean.  Cut-off jeans, sandals, t-
shirts, and other such lounging wear are not acceptable.  Some training 



activities may require uniform or clothing suitable for physical activity. If 
uncertain as to the proper attire, members should consult with the training 
officer or other member coordinating the training activity. 
 

C. Items for Uniformed Sworn Personnel 
 

1.   Headgear 
 

a. Cap – Midnight Blue 6 panel cap embroidered with the patch on the front and “POLICE” 
on the back. (Class “B” Uniform Only) 
 

b. Black or Midnight Blue Knit Watch Cap Embroidered “POLICE” on the front. 
 

2.   Ties 
 

a. Black/Navy Blue Tie shall be worn as part of the Class “A” Uniform for designated 
ceremonial or dress events. 

 
3.   T-Shirts 

 
a. A White, Black or Navy Blue T-shirt may be worn with all duty uniforms. 

 
4.   Shirts 

 
a. All buttons on the uniform shirt shall be buttoned at all times except the shirt collar button, 

unless a tie is being worn. 
 

b. Sleeves shall not be rolled up or turned under on the long sleeve uniform shirt. 
 
c. Uniform shirts with zippers shall be zipped at all times. 

 
5.   Trousers  

 
a. Trousers shall be no shorter than 2 inches above the top of the sole of the footwear at the 

heel when standing erect. 
 

b. Trousers shall not be bloused, pegged, or flared. 
 

6.  Socks 
 
a. Socks worn with low cut shoes/boots shall be black or navy blue. 

 
b. White socks may be worn for health reasons when supported by a physician’s statement. 

 
7.   Shoes / Boots 

 
a. Shoes worn with the uniform must be black smooth-grained leather or similar synthetic 

material having an acceptable likeness to leather. 
 

b. They may be low-cut, high-cut, or high top and must have black stitching and black leather 
or synthetic soles. 

 



c. The heel, measured from the top of the sole to the bottom of the heel shall not exceed 1 
½ inches in height. 

 
d. Shoes shall be plain-toed. (Loafers, wing tips, tennis shoes, any shoe with buckles or 

straps, slip-on low-cut, cross trainers, and any type of clogs are not acceptable.) 
 
e. Wellington type boots that are black and smooth-grained leather or similar synthetic 

material having a likeness to leather may be worn with the uniform. 
 
f. Toe styles for boots shall be either the round or medium round style and all stitching shall 

be black.  The toe and heel must be polishable. 
 
g. Officers in special assignments may wear different footwear upon the approval of the 

Chief of Police. 
 
h. Trouser cuffs must be worn outside the boot tops. 

 
8.   Jackets 

 
a. Departmental approved jackets will be listed with the Quartermaster. 

 
b. The employee’s first initial and last name will be embroidered in gold or silver on the right 

side of the chest. 
 
c. The BPD badge will be embroidered in gold or silver on the left side of the chest. 
 
d. BPD shoulder patches will be worn on the left and right shoulder of the jacket. 
 
e. Sergeants and above shall wear their rank insignia on each collar. 

 
9.  Rain Gear 

 
a. Uniform personnel shall wear only the approved rain gear listed with the Quartermaster. 

 
b. All rain gear will have “POLICE” screened on the back in capital letters. 

 
10. Body Armor 

 
a. Body Armor will be issued by the Police Department. 

 
b. The Training Division will maintain the approved specifications for the body armor. 
 
c. All uniformed personnel, while working on-duty or off-duty, will be required to wear their 

body armor at all times while assigned to field enforcement duties, except those members 
specifically excluded by the Chief of Police. 

 
11.  Leather Gear 

 
The following leather gear shall be worn and the only items authorized to be  
worn with the Class “A” Uniform 

 
a. Duty Belt, black basket weave with brass/silver buckle or buckle less. 



 
b. Holster, black basket weave for approved duty weapon. 

 
c. One or two, open or closed, style basket weave handcuff cases.  Wearing handcuffs 

without a case will not be allowed.  
 

d. Belt keepers, magazine carriers, baton carrier, portable radio carrier, flashlight carrier, 
and OC carrier will all be black basket weave. 

 
e. The Taser will be carried in an issued holster on the side of the body opposite of the 

service handgun. If an Officer desires to carry a holster other than the issued holster 
he/she must first assure that the holster is approved by the ECD instructor. 
 

f. Black leather or neoprene gloves can be worn with the uniform, but will not be permitted 
except during cold inclement weather and only with the long sleeve shirt. Fingerless 
gloves shall not be worn with the uniform. 

 
12. Nylon Web Gear 

 
a. Approved nylon web gear approved can be worn in Specialized Units (S.W.A.T., CID, SRO, 

etc.) and with the Class “B” uniform. 
 
 

D. Uniform Accessories 
 

1.  Badges 
 
a. Only badges issued by the Police Department will be worn on the uniform. 

 
b. Cloth badges can be worn on the Class ”B” uniform and jackets. 

 
2.  Rank Insignia 

 
a. Sergeants and above shall wear their rank insignia on the collar of all shirts. All rank 

insignia will be gold. 
 

3.  Collar Brass 
 
a. Officers will wear the “B.P.D.” collar brass on both collars of the shirt.  

 
b. The letters “B.P.D.” shall run parallel with the top of the collar, approximately ¾ from the 

top and ½ from the front edge of the collar for “centered” effect on each side.  
 

c.  Employees designated as Field Training Officers may replace the "B.P.D.” collar brass 
on the right collar with “F.T.O.” collar brass.  
 

4.  Sleeve Patches 
 



a. The Bryant Police Department patch shall be worn one inch below the seam of the left 
and right shoulder of the shirts and jackets. 
 

b. A service star for each five years of service with the agency may be worn on the lower left 
sleeve of the Class “A” or “B” long sleeve shirt. 
 

5.  Name Plates 
 
a. Name plates (first initial and last name) shall be worn by all uniformed personnel.  Name 

plates shall be gold or silver depending upon the rank. 
 

b. Name plates shall be worn over the right pocket of all shirts. 
 

E. Special Use Items 
 

1. Items issued by this agency to personnel in specialized positions (SWAT, CID, SRO, 
Training, etc.) are designated as special-use items. 

 
2. Specification for these items shall be defined by a Captain with final approval from the 

Assistant Chief or Chief of Police. 
 
3. Special use items are authorized during times of special circumstances only and are not to 

be worn in lieu of the departmental uniform.  

4. No special use uniform (SWAT, CID, SRO, Training, etc.) will be authorized to wear off-duty.  
Officers may wear plain clothes if approved. All 5.11 Style clothing with Bryant Police 
Department markings is not considered plain clothes and will not be approved to wear. 
Officers will also not be approved to wear any other employer’s markings on clothing while 
working in a law enforcement related off-duty job.   

 
5. In tactical or training situations authorized units may wear special use items. As soon as 

practical at the conclusion of the tactical or training situation these members will change to 
their normal duty uniform, if returning to regular duty. The use of the tactical holster will be 
restricted to tactical and training situations. At the conclusion of the tactical or training 
situation, the tactical holster will be replaced with approved duty gear. 

 
6. No Personnel will wear any special use uniform without prior approval from the Assistant 

Chief or Chief of Police. 
 

F. Wearing of Departmental Awards  / Specialty Unit Insignia 
 

1. Departmental Awards (Bars) may be worn above the name plate on all Class “A” uniform 
shirts. 

 
2. No more than three bars, including Specialty Unit Insignia, shall be worn on the Class “A” 

uniform shirt.  
 

G. Uniform Issue Procedure 



 
1. The initial issue of all uniforms and duty gear will be by the Quartermaster/Training 

Sergeant. 
 

2. Any employee in need of a uniform replacement item shall report to the Quartermaster and 
bring the item to be replaced.  The Quartermaster will replace the item if one is available. 
Any needed replacement item that will be ordered by the Quartermaster will need 
authorization from the Assistant Chief or Chief of Police. 

 
3. All issued items of clothing and duty gear will be returned to the Quartermaster, or 

designee, prior to the member’s separation from employment. All items must be returned in 
a clean and useable condition. 

 
IV. REPEALER 
 
 This policy supersedes and rescinds all previous policy regarding this topic. 

 






































































































































































